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by John Sinclair 
President 


s the weeks and months go by, the 
Awe government continues its 

crusade to further blur, and 
eventually erase, the lines between 
Canada and the United States. 

Through the original free trade agree- 
ment, and now possibly through a broader 
agreement that would include Mexico, we 
are increasingly losing our economic iden- 
tity 

Or should I say, what little economic 
control we've had in the first place? 

As important as the economy is how- 
ever, if there is one area of public policy 
that truly helps shape our society and dis- 
tinguishes us from our neighbours to the 
south, it is that of health care. 

Here in Canada, we are fortunate to 
have a system that provides decent health 
care to all citizens, no matter whether rich 
or poor, 

In the United States, a person's right 
to adequate health care is measured by the 
size of their wallet. 

But we can't afford to sit back com- 
fortably and admire the way things are 
here at home. That's because increasingly, 
the very foundations of health care in this 
country are under attack. 

More and more, we are hearing calls 
for user fees for visits to the doctor and, in 
provinces like Ontario where there are no 
longer individually-paid health insurance 
premiums, the re-introduction of such pay- 
ments. 

And as the recession deepens, the 
squeeze is being put on the delivery of 
health services. It's now old news to see a 
hospital close down beds, and even whole 
wards, due to a lack of financial resources. 

In our neck of the woods, the planned 
expansion of the Oshawa General Hospital 
is in doubt, due to concerns about where 
the money is going to come from and how 
much. 


On the other side of the coin, there are 
some positive developments in the health 
care field. 

In Ontario, the provincial government 
is trying to improve things in the face of 
the current economic trend. 

Ontario is the only jurisdiction in 
North America that has brought together 
government and health care providers to 
co-operatively manage the health care sys- 
tem. 

For example, the six-year agreement 
reached between the Ontario government 
and the Ontario Medical Association pro- 
vides for limits to billings by doctors. 

This will save taxpayers about $180 
million a year, while at the same time 
maintaining accessibility. 

And there are other initiatives. 

Changes have been made to the 
Ontario Drug Benefit Plan that tighten up 
allowable price increases for prescription 
drugs and provide for larger quantity pre- 
scriptions. This will save up to $100 mil- 
lion a year. 

The Ministry of Health has set up a 


province-wide hotline for people with sub- 
stance abuse problems. 

And plans are in the works for 
changes to services for seniors and peple 
with disabilities. Over the next decade, the 
trend is going to be away from institutional 
care and toward community homes and 
independent living. 

The provision of health care in our 
society is a complex issue. There is a con- 
stant need for positive change, while at the 
same time, very serious threats to the sys- 
tem as it exists. 

I urge you to imagine what life would 
be like without the health care system that 
we have all come to take for granted. 

If you think about the alternatives, I'm 
sure you will agree that the traditions we 
have established in this country are worth 
fighting for. 

As trade unionists, we should commit 
ourselves to fight for the right of all 
Canadians to have quality, affordable and 
accessible health care. 

Anything less than that objective is 
simply unacceptable. 


Due to the Victoria Day weekend holiday, the deadline for the 


next issue of the Oshaworker will be 


SECRETARY- TREASURER'S REPORT 


The March Report 


by John Kovacs 
Secretary-Treasurer 


As you see from this report, we had 
another month where we're showing a 
slight surplus of $2,376.30. 

Other notables: The lost-time wages 
and lost-time expenses are one of the low- 
est in many months. You'll find that in the 
last part of the financial report. Under 
Professional, I identify any expenditures 
paid out for any type of legal fees, which 
includes Pension Litigation, any type of 
fees for arbitrations or monies paid to 
lawyers. 

The $30,000.00 you see in the 
expense column includes the $14,000.00 
for pension litigation, $7,200.00 to Kelly's 
law firm which was for legal fees left on 


the sale of the old Union Hall, and 
$1,700.00 for Martin Seagal Company on 
our staff's pension. This $30,000.00 does 
not represent the legal bill on the election 
issue. That cheque was never cashed 
because of the stop payment action. 


Correction in Previous Issue 
In the April issue of the Oshaworker 


on page 7 under my article a big headline 
appears "Local 222 one of the CAW's 
healthiest financially”. 

I want you to know that I did not write 
this, nor did I authorize the printer to insert 
this headline. As you may remember, my 
article was headed "The Good, the Bad 
and the Ugly". The printer needed a fill-in 
for page 7 and used part of my article for 
this heading but when you quote it has to 


be word-by-word. This is what I wrote: 
"There is no question our assets are good 
and most likely one of the healthiest 
among any Local within the CAW.” 

The change by the printer implied that. 
we are financially sound and it is not cor- 
rect. Our assets are fixed and liquid. The 
total assets are close to $5 million, but liq- 
uid money which is available in our bank 
account is $830,000.00. If you look at 
accrued liabilities, it should $562,000.00. 
That tells you we have $268,000.00 liquid 
monies in March. For the size of our 
Local Union, a comfortable working capi- 
tal is $500,000.00. I have received a com- 
mitment from our printer that this type of 
misprint will never happen again. 


Some Articles Were Not 
Printed 

We have a contract with the printer 
and part of the agreement is that the num- 
ber of pages not be more than 48. If we 
want to increase the pages, we have to add 
8 more pages and there is a tremendous 
difference in cost. The Editorial Board 
apologizes to anyone whose article did not 
get in the previous issue. Mostly the 
sports columns were deleted. We will 
have to look at the swap column and some 
other ways to save space in order that more 
articles can be printed. 
As Promised 

Among these pages you will find my 
report on the sale of our old Union Hall as 
per motion at the March 5th Membership 
Meeting. 
Closing Message 

We are all citizens of one world, we 
are all of one blood. To hate a man 
because he was born in another country, 
because he speaks a different language, or 
because he takes a different view on this 
subject or that, is a great folly. Desist I 
implore you, for we are all equally 
human.... Let us have but one end in view, 
to work together for the welfare of our 
brothers and the whole community. 


Secretary-Treasurer's Financial Report March 1992 


IREGEI PIS ersetises focspc.cs'esasiosustscsonen assriseaiescssads séndersesneocaseasesesce ces rsersstce $858,690.12 
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CAW Local 222 
Balance Sheet as at 3/31/92 
Assets 


Current Assets 
Cash. 


Deposit - AWCU.... 
Accounts Receivable.. 
Due from Dental Centre...........sese 


Mortgage Receivable ..........cssssseseeeee «+.402,862.35 
Dominion of Canada Bonds.. -__12,000.00 
PRIETO TIL PRSWENS vol ceas cu tecvacsancernce sretapetanaeatvoneoncwscsossessassaseetinns 1,471,703.77 
Fixed Assets 

Land and Buildings ..3,242,093.00 
Equipment............. 86,022.02 
MOtalUIxedASSclSeme ttt sctrrsrcersonsscrrsccssessiscvssesseevoscoerosnsasesecsss 3,328,115.02 
Total ASSetS.....cccccsscesserenesnees ireaectccazoachc statstseicossoescasstssbesessectesraas 4,799,818.79 
Liabilities 

Current Liabilities 

Accounts Payable... ee acccocosrcinseh 27,689.17 
Accrued Liabilities. -562,695.74 
Vacation Payable ... 19,856.95 
UI Payable...........000 43,35 
UI Payable - Lost Time. ..0.00 
CPP Payable............+ 48.82 
CPP Payable - Lost Time.. 0.00 
Income Tax Payable............. 338.36 
Income Tax Payable - Lost Time. «-+.0.00 
Receiver General Payable........ 430.53 
EHT Payable...... .2,602.45 
Union Dues Payable.. 1,382.53 


PAW GU fitrcssscoretresertsean 
Charitable Deductions .. 
GST Payroll Deductions....... 
GST Owing (Refund)..............+ 


Due Re: Duplate Council Furnd........csssessscerserseseseenererisnesseensncersorsensees 936.83 
Due Re: Retirees ............:.0006 +++ 24,476.96 
Total Current Liabilities............s.ccscssssacsisesrsesecerssssssnssessscaracnaseacevounsd 645,927.16 
Total Liabilities ............ccccssscssessssssenosesssnssssascarescsscosensencsnerecsnensees 645,927.16 
Equity 

NGUPAis seh erercercteccencostesosssecsstsovieincicoessnresosseavsesonssssnuceassatensdesnscasasesta 4,167 ,690.54 
SUMpLUS ........cssssscssssssesssovssosenssnesnncnecsncsescreceseanecsnsaeesesaunonscuncoscetseveeers -13,798.91 
Total Net Assets... 4,153,891.63 
Total Equity .......... 4,153,891 .63 
Depa eS AND VEGUILY <.<.ss<cscesscossususnsssonsnvsarvacsessonass ses iacesazesstseesarend 4,799 ,818.79 


CAW Local 222 

Income Statement 3/1/92 to 3/31/92 

Revenue 

Income 

Membership Dues ......:.sscscscsssssssssesseseesessenssncsssssensseesenecesessunseneesensene 722,163.22 
Tnitiations ........csesesssecrseeers «10.00 
Oshawa Area Skilled Trades A741 
S.U.B. Receipts .........cccesseee .. 117,363.00 
Entertainment and Welfare .........cscsccsssssscesssesensenensseecenenencensncnessesenseoeananere 0.00 
Hall Maintenance ...........00+ 2,533.25 
Office Maintenance & Lease .. .. 152.50 
Interest: Bonds and Deposits . ..225.00 
Staff Wage Recovenies......... 1,649.40 
Miscellaneous Collections ... 1,346.00 
Oshaworker ......esssesseeees -410.20 
Orientation .... .775.00 
Recreation .. 2,688.60 
REN... ..essecseeee 6,775.75 
Retired Members......ss.sccssssssosscorsccrscssssccosooesesasesaseconss ase seescecnessscanasacees 1,267.75 
SofteDrankstand® Vending ..<...s-:..<:sesssssessosenssrvoncsctessesscoverseosesavecasséuacnceteese 689.25 
Telephone Income........ 467.09 
Total Revenue...........scssossscssssnsscsessseceecsscsecvcanenenacncccenecsesescorsenceecns see! 858,690.12 
Expense 

Office and Building 

Employee Salaries.......sssccssssrsssssssesssssssenseucovsaesssasosesssncsvenssvenonsoossnscoo 84,085.32 
UI Expense....... «3,265.85 
CPP Expense. 2,423.45 
EHT Expense .....ssccscsscrececreerernnese 3,268.05 
Employee Benefits and Insurance.. 8,957.35 
Hall EXxpenses.........sccssssereceeseerenes 718.36 
Miscellaneous purchases and jackets........sssessseesereeers 9,148.26 
Building Maintenance .........ccesssssssessessssensasenreenseneeate 5,334.30 
Soft drinks and vending .. 472.71 
Telephoniers.cisssseetsssscihaseessestesstineags 3,350.02 
Office Supplies and General Expense 3,949.19 
Officers Expense....ssssssssssecsreeeees ++12,468.59 
POLES SICAL scssteevecccsensscens scsvscert tates +05 cds onteeteevesssonecaccocascsesateevsevennsosteges 30,090.81 
Total Office and Building ............:ssssessssessescersscoreseensaeeeneanscnesnaonnees 148,574.91 
Organizational 

Per Capita - NDP ......ssssssscsssenecssessnssencenscsnseoneceasensesssonecenecssosanssnecenanes 3,643.00 
Per Capita - Ont. Fed. of Labour.......essssssesseensesneeees 10,685.84 
Per Capita - Durham Labour Council 1,253.60 
Per Capita - Oshawa Labour Council ... 1,771.00 
Per Capita - Northumberland Council ........sssssecsessesensersensesearsueseeanensecseres 78.15 
Per Capita - GM Intra Corp Council.. 1,839.39 
Per Capita - CAW Assessment... 534,708.31 
Per Capita - Special Assessments .. 28,421.38 
Per Capita - CAW Council ........ 9,061.70 
Total Per Capita .......esceense 591,462.37 
Lost Time: Wages and Benefits. 52,374.52 
Lost Time Expenses..........0005 20,668.16 
Education .......0..0+ 1,390.90 
Co-Op Housing .....csressessccererees «300.00 
Investors Grp Trust-Staff Pensions... 5,505.00 
Oshaworker.. 25,917.44 


Publicity....... 

Recreation 2,957.02 
Refunds vccrscessrsecrescsttesscse TAT 1S 
Retired members dues fund .........cccsssscesssvsssseesescesceeseesneaee 1,861.37 
Retired Members Fund ..........c.scssssssssscsessessrssessasssscosessorees .-80.00 
Welfare and donations .... 080.00 
Skilled Trades ............. 1,204.79 
Total Organizational ... 707,738.88 
Total Expense. 856,313.79 
INGG)ITN CONC cecesecsccasesccosssceseccarsccsscctsosescseeseses sceuveres tasesocestaveisaveres sovarssts 2,376.33 


by John Kovacs 
Secretary-Treasurer 


As requested per motion at the March 
5 General Membership Meeting, here are 
the financial details of the Local 222, 
CAW Building Corporations sale of all 
Bond Street properties to United Counties 
Holdings Limited. 

Signatures to the sale are John 
Sinclair and Thomas Hoar (in trust). 

The properties were (all in Oshawa): 

e 39-41 Ontario Street 
e 32-38 Bond Street East 
e 44, 48-50 Bond Street East 

The closing date was December 17, 
1990. 

The total 
$1,750,000.00. 

There was an original $50,000.00 
deposit and $61,250.00 was real estate 
commission representing 3 1/2% of the 
sale price. The down payment was in two 
installments. $450,000.00 was initially 
invested in a second mortgage in Wolfe 
Island properties. It was for two years 
with a 14% payable twice a year, in 
January and July of each year. The 
$450,000.00 has to be paid off by 
December 17, 1992. The semi-annual 
interest on the $450,000.00 came to 
$31,500.00. We have received two install- 
ments and two more are to come. 

The first closing date for the property 
purchase was August 31, 1989, but the 
purchaser could not come up with the 
money and Local 222 solicitors, the firm 
of Kelly, Zuly, Greenway and Bruce, had 
to take litigating action against the pur- 
chaser, 

When the purchase deal with finally 
closed on December 17, 1990, interest was 
calculated on the $1.75 million. The inter- 
est rates varied between 13.75% and 
14.75% as it was calculated on a monthly 
basis on the ongoing interest rates. 

On December 17, 1990, the 
$1,750,000.00 purchase price became 


final sale was for 


$1,955,328.97. Nearly $2 million. The 
total interest we picked up on the $1.75 
million was $205,328.97. 

After the $450,000.00 was invested in 
the Wolfe Island properties, and -the 
deposit and real estate commission was 
deducted, we received $1,394,078.97 by 
way of a certified cheque on December 17, 
1990. 

Because of the delayed closing date 
and our obligation to pay Gay 
Construction on a monthly basis, we fell 
three months behind with our monthly per 
capita payments to the National Office at 
that time. In October 1990, John Sinclair 
and I met with Bob Nickerson, Secretary- 
Treasurer, and worked out an agreement 
where we were to pay a 1% interest calcu- 
lated on a yearly basis. When we finally 
paid it off we were three months late and 
well over a million dollars. The total 
penalty which we had to pay to the 
National Office came to $27,000.00. It 


was paid back in total just before 
Christmas 1990. 
Just One Final Thought 

Before we started to build our new 
hall we had $2.5 million cash in the bank. 
Our fixed assets were just below $2 mil-— 
lion for total assets of $4.5 million. 

It is correct, our cash is deflated, how- 
ever our assets have grown and as of 
December 31, 1991 it is $4,985,169.00, 
almost $5 million. It just shows that we 
are better off by building our new Union 
Hall. 

I hope it satisfies the mover of the 
motion and anyone who was interested. 

Anybody who wants to see a more 
detailed breakdown will have to look me 
up in my office as I have the documents 
which demonstrate all the above figures. 
Closing Message 

Doing is the great thing. For if res- 
olutely people do what is right, in time 
they come to like doing it. 


from Local 222, G.M. Unit 


"That the Local 222 G.M. Unit Bargaining Committee 
meetings that are presently being held Friday 
afternoons be changed to Monday evenings." 


Brian Hayden 
Recording Secretary 
G.M. Unit 


First Vice Presipenr’s REPORT 


Committee examining 
election procedures 


by Jim Nimigon 
1st Vice President 


Over the past few months we have 
witnessed a media circus that attacked our 
Local with allegations of election irregu- 
larities dating back to the early SO's. Our 
membership has been publicly embar- 
rassed and our election process has been 
tainted beyond repair without any evi- 
dence or facts outside of allegations. 

If our elections are so crooked and the 
election committee so biased towards one 
caucus as some people want the media to 
believe, then how is it that candidates from 
both caucuses end up getting elected and 
by fairly even numbers? 

New Process 

We will be examining different meth- 
ods of conducting our elections before the 
By-Law Committee (John Sinclair, John 
Kovacs and myself) puts a recommenda- 
tion to the membership for future elec- 
tions. 

Some of the guidelines that we have 
established are as follows: 

(1) Polling stations remain open for 
the full duration of the vote (this will 
enable a member to vote during their shift 
at their convenience). 

(1) All polling stations to be super- 
vised by an outside agency for the entire 
duration of the vote. 

(3) The ordering of the ballots, prepa- 

.ration of the boxes (including locks and 
seals) and transportation of ballots and 
boxes conducted by said outside agency. 

(4) Ballots to be counted immediately 
following the vote if practical (this will 
only be possible for single position elec- 
tions i.e., Committeeperson, District 

Committeeperson). 

(5) Outside agency to supervise the 
count and prepare a final audit at the con- 
clusion. 

(6) In-plant voting will be by Union 
Card only with no exceptions. 

We have also enquired about a mail- 


out ballot system for local-wide elections. 
This type of vote is used in other CAW 
locations by outside accounting firms 
using the following method. 

(1) The outside firm obtains a com- 
plete mailing list of all members in good 


"No dessert till you finish your peas!" 


standing (dues paying). 

(2) The firm then orders sufficient 
ballots for said list. 

(3) The ballot and a stamped, return 
envelope are mailed to each member. 

(4) All ballots must be returned to a 
P.O. Box set up 
through the firm 
within a specified 
period of time (usu- 
ally 21 days). 

(5) The outside 
firm then counts all 
ballots returned and 
releases a final 
audit. 

Once we have a 
final proposal that 
addresses ail con- 
cerns, the By-Law 
Committee will 
make a recommen- 
dation to the mem- 
bership concerning 
our future election 
process. 


SCHOCHET 


Legal Services Notice 


The C.A.W. Legal Services Plan Office is open 


ach 


Wednesday from 4:30 p.m. to 6:00 p.m. for free legal advice for 
any C.A.W. Local 222 member not covered by the Legal Service 
Plan (i.e. Woodbridge foam, Duplate, etc.). 

The office is located at the Oshawa Shopping Centre, Suite 
603, Executive Tower or phone 433-4242. 


Jim Nimigon, Ist Vice President, Local 


222, CA 


by John P. Caines 
G.M. Piant Chairperson 


As I indicated in my last article, things 
in the Car & Fab Plants are beginning to 
look a little more solid. It appears the 
weeks out for layoffs will cease and there 
is a good possibility some overtime will 
even be scheduled. In some discussions I 
have had with Wayne Murphy, Jim 
Mitchell as well as upper management, I 
believe the Fab Plant will be getting a 
more solid footing in the future of the GM 
of tomorrow. I do know, however, the 
hard work of Brother Wayne Murphy, Jim 
Mitchell and Malcolm Slater will certainly 
pay off in the long run. Their continuing 
work is a must to guarantee future product 
for the members of the Fab Plant well into 
the 90's. 

I believe GM will invest because of 
the members’ commitment to proficiency 
and top of the line quality workmanship. 

On a tour I took with the General 
Manager of Inland Fisher Guide, Gerald 
Elson and his executive staff, along with 
other members of the shop committee, I 
was quite impressed with his knowledge 
and comments about the Oshawa Fab plan- 
t's operation. I could not complete the 
entire tour as I had other commitments for 
the latter half of the day, however, as I 
said, I was quite impressed with the posi- 
tive comments he made regarding the 
Oshawa Fab Plant operation. 


Apprentices 


At the time of writing, all first and 
second year apprentices are to be deleted 
from the program. The company's cost- 
cutting is very obviously sparing no one, 
however, I can't believe that they would 
not want to continue the program these 
members have worked hard at trying to 
improve themselves and just to pull the rug 
from under them in spite of the effort of 
the Apprentice Committee and Pat 
Blackwood and his committee people's 


efforts to retain them. We will be meeting 
with the top of the house on this issue on 
April 16, 1992, trying to get some kind of 
resolve. I know this doesn't resolve the 
issue prior to the axe falling, however, the 
powers that be will not be available until 
then. I hope I will be able to report we 
have some kind of resolve to these prob- 
lems before this article is reduced to print. 


Grievance - Grievances! 


The grievance load is quite heavy and 
even though I am trying to get my arms 
around this problem, I can see it is going to 
take a lot of work. We have all kinds of 
cases backloaded for the arbitrator and the 
National is going to have to get off their 
butts and get rolling on these. We are cer- 
tainly going to have to bear down on trying 
to clean up the grievances. They can't 
keep putting grievances on hold week after 


week and most certainly the company 
labour reps had better start getting serious 
about resolving these grievances. They 
can't keep shrugging their shoulders and 
pretending they don't know it's time to get 
serious. You are either part of the problem 
or part of the solution. 

I have to admit the Skilled Trades 
people are doing a terrific job Pat 
Blackwood, Malcolm Slater and John 
Scanlan there is a definite effort to resolve 
these issues. I am not saying they always 
agree, however, I do believe the effort on 
both sides is pretty genuine and it's this 
spirit which gets the job done. Everything 
is not black and white. 

Until next time, I hope everyone has 
an enjoyable Easter holiday period and 
that in the days ahead all of our spirits will 
be moved by some good news. 


Alcohol and/or Drugs. 


CAW-GM Substance Abuse Program 


For Help, Information, Ete. 


Confidential CAW Reps 
Bill Malnick: 728-3355/in-Plant 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906 

or 644-3724 


Doug Cameron: 725-1 668/In-Plant: € 3 


South Plant Medical Centre: 644-6093 _ 
Matt Ryan: 433-7679/in-Plant 644-596 
_ Tuck Plant Medical Contre: ¢ : 


Members are backbone 


of union 


by Jerry Smith 
$.U.B, Representative 


The labour movement is in trouble 
and union representation on a percentage 
basis continues to fall with no end in sight. 
Workers are victims of hostile labour laws, 
aggressive employers and short-sighted 
labour leadership. Some important battles 
for workplace rights and union democracy 
have taken place in recent years, but there 
are few victories. 

The sad state of the labour movement 
is highlighted by the many empty factories 
in evidence all over the country. The 
workers who lost their jobs through plant 
closures often end up working low-wage, 
non-union jobs in the service industry or 
end up on welfare. 

Companies have closed their doors 
and in some cases there are millions of 
dollars in unfunded pension liabilities left 
behind. Resulting law suits often end up 
with settlements that give workers only a 
fraction of what is owed to them. 
Inadequate or unenforced pension laws 
allow corporations to evade their responsi- 
bilities. 

The leadership of many unions have 
forgotten what makes unions strong. 
Unions must be completely democratic 
and must organize the unorganized while 
at the same time confronting hostile gov- 
ernments and companies. This is a tall 

_order but one that was maintained in the 
past. It seems the stronger unions become 
organizationally, the weaker they become 
democratically and politically. We are 
becoming more vulnerable on a daily 
basis. We must, through the democratic 
process, elect leaders who will act accord- 
ing to fundamental trade unionists princi- 
ples. Political involvement is necessary to 
insure that existing labour laws are 
enforced and new laws enacted to protect 
workers. If we cannot get back to basics 
we may be at the end of the union era. 

Recent union meetings within our 


local have been well attended. It is appar- 
ent that our membership wants change. 
Motions were carried to initiate some 
changes and it is the responsibility of those 
elected to insure that the memberships's 
wishes are followed. It is absolutely nec- 
essary that it is recognized that the mem- 
bership is the backbone of our union. No 
one has the right to ignore the member- 
ship. 

It is discouraging and frustrating 
when motions are carried and not enacted, 
but it is essential that you maintain your 
interest and continue to attend your meet- 
ings. It is only through your active partici- 
pation that our union will once again 
become an organization that benefits us all 
instead of just a few. 


U.LC. 


Layoffs that took place this year as 
usual presented many S.U.B. and U.I.C. 
problems but those problems were kept to 
a minimum because most of our members 
returned all U.I.C. report cards and also 
filed a U.I.C. application for each layoff. 
The prompt completion and return of all 
report cards helped to ensure that U.I.C. 
payments, in most cases, were received in 
a timely manner. The U.I.C. applications 
ensured that U.I.C. problems encountered 
during one layoff did not carry on to affect 
other layoff weeks. 

When we are involved in layoffs the 
Unemployment Insurance Commission 
often agrees to let our report cards contin- 
ue for a set period of time to include all 
layoffs. This was a good system for many 
of our members, but in some cases the 
question #2 on the report card was incor- 
rectly answered "yes" for full work weeks 
that fell between layoffs. This had the 
effect of stopping further report cards and 
by the time the person realized the cards 
had stopped, it was often too late to file for 
the subsequent layoff. A request to back- 
date the application was not always 
accepted at U.I.C. and sometimes resulted 


in the loss of benefits that were otherwise 
payable. 

In an attempt to prevent the loss of 
benefits, it was decided that everyone 
would be asked to submit a U.I.C. applica- 
tion for each and every layoff. This was 
an effective backup to the report cards and 
if it was not needed there was no harm 
done. Anyone who had incorrectly 
answered "yes" to question #2 on their 
report cards would not be at risk. The 
application on file would restart the report 
cards for the subsequent layoff. 

Some of our members did not under- 
stand why it was necessary to file an appli- 
cation for a layoff period when they were 
expecting to receive report cards from a 
prior layoff. I can only explain that the 
application is an effective backup in case 
there are any problems with the expected 
report cards. 

Others of our membership purposely 
answered "yes" to question #2 to cut-off 
report cards or did not return report cards 
that applied to full work weeks and 
depended on the subsequent layoff appli- 
cation to restart the cards. This had the 
effect of delaying benefits until the new 
application could be acted upon and cards 
sent. 

It is in your best interest to return all 
report cards received and to answer "no" to 
question #2. If you do this your report 
cards will continue and you will receive 
your benefit more quickly. It is also in 
your best interest to file an application for 
each period of layoff just in case there is 
an error or a problem. 

The few minutes that it takes to com- 
plete an application or to complete a card 
will ensure that you receive all benefits to 
which you are entitled. 


by Dave Thompson 
Service Representative 


There has been little movement in the 
Bill 162 Hearing Loss Claim. This is for 
people who have filed hearing loss claims 
after January 1, 1990. 

The problem is there is no rating 
schedule on how they are going to be paid. 

Also under the new act, all workers 
are examined under Section 45(5)(6). My 
understanding is that workers will be noti- 
fied by the Workers’ Compensation Board 
in the near future for the examination. 

The purpose of the examination is to 
find out what level of disability you will be 
at - 20.0% - 10.0% - 5%. Then under 
Section 45, the Board will pay you a small 
lump sum award under Bill 162. 

We are waiting for the Board to get 
this resolved and pay the 100 plus workers 
at GM who are waiting for this benefit. 

To qualify for a Hearing Loss Claim, 
this is the policy of the Board. 


Operational Policy 


Section: 
(Disablement) 

Subject: Occupational Noise-Induced 
Hearing Loss 


Long Term Exposures 


Policy 


The Board will accept entitlement for 
occupational noise-induced hearing loss 
when it is the result of exposure to haz- 
ardous noise through employment in the 
Province of Ontario and when both the fol- 
lowing circumstances exist: 


Exposure Criteria 


* there is a clear and adequate history of 
five or more years of exposure to haz- 
ardous noise, 90 decibles "A" scale, for 
eight hours per day, or equivalent as per 
section 144 of Ontario Regulation 714/82 
under the Occupational Health and Safety 
Act 


3 a a the four speech 
| frequency levels 
Sound level in decibels Duration - Hours | (500, 1,000, 2,000 
per 24 hour day | and 3,000 Hertz) in 
90 ‘ 8 | the ANSI or ISO 
92 6 | audiometer  stan- 
95 4 dards is at least 35 
97 3 | decibels in the 
100 2 | worse ear and at 
102 11/2 least 25 decibels in 
105 1 the better ear 
110 1/2 2) for asym- 
115 1/4 or less metrical hearing 
over 115 no exposure loss when the aver- 


Ontario Regulation 714/82 Under the 
Occupational Health and Safety Act 
e the average hearing loss of the four 
speech frequency levels 500, 1,000, 2,000 
and 3,000 Hertz in the American National 
Standards Institute (ANSI) or International 
Organization for Standardization (ISO) 
audiometer standards is 25 decibels in 
each ear. 


Exception 


Since individual susceptibility to 
noise varies, claims which do not meet the 
exposure criteria set out above are individ- 
ually judged on their own merit, having 
regard to the nature of the occupation, the 
extent of exposure, and any other factors 
peculiar to the individual case. 


Guidelines 


The Board requires a minimum loss of 
25 dB in both ears as a result of occupa- 
tional noise exposure in order to qualify 
for noise induced hearing loss entitlement. 


Permanent Disability 


Entitlement to health care and/or per- 
manent disability benefits will be consid- 
ered: 

1) when the average hearing loss of 


age hearing loss is 
35 decibels in at 
least one ear but 
less than 25 deci- 
bels in the other, and when the pattern of 
hearing loss is clearly consistent with 
occupational noise exposure. 

Using the Hearing Loss Permanent 
Disability Rating Schedule (see page 4), 
the decibel measurement of hearing loss is 
converted to a percentage, which repre- 
sents the amount of permanent disability. 

The level of rating is not influenced 
by any improvement in hearing attained 
through use of a hearing aid(s). 

Permanent disability entitlement is 
considered to begin on the date notifica- 
tion of the claim is received by the WCB, 
however, an entitlement date may be 
altered if hearing loss prior to that date can 
be clinically established and confirmed by 
the adjudicator. 

Entitlement under this policy is 
retroactive to June 3, 1988, or the date of 
the disability, whichever is later. 


Out of Province 


If there is a history of out-of-province 
occupational noise exposure: 

1) it is calculated as a percentage of 
the total exposure 
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2) the total of the permanent disability 
award is reduced by this percentage. 


Non-Compensable 
Hearing Loss 


When a non-compensable hearing 
loss is identified, the worker's compens- 
able degree of hearing loss will be esti- 
mated based on the test results. 

When the level of a pre-existing, non- 
compensable hearing loss is known, the 
permanent disability award will equal the 
entire hearing loss minus the percentage 
of the pre-existing non-compensable hear- 
ing loss, in accordance with the Hearing 


Loss Permanent Disability Rating 
Schedule. 
Operational Policy 


Section: Long Term Exposures 
(Disablements) 
Subject: Tinnitus 


Policy 


The Board will accept entitlement for 


© 1990, UCS 


Hearing Loss Permanent Disability Rating Schedule 


Degree of Deafness 


Partial Deafness - both ears (Noise-Induced) 


. worse ear = 35dB or more 


. better ear = 25dB or less 


Partial Deafness - Both ears (Noise-Induced) 


. worse ear = 35dB or more 


. better ear = 25dB or more 


Total Deafness - both ears (Noise-Induced) 


Award Calculation 
Refer to Rating Schedule 
1) Find level of dB loss 
on vertical axis 

2) Move right to single ear 
award column. 

Refer to Rating Schedule 
1) Find worse ear dB loss 
on vertical axis 

2) Find better ear dB loss 
on horizontal axis 

3) Follow each to point of 
intersection on grid. 

30% 


Note: 1) dB - decibel: measurement of sound intensity. 
2) A presbycusis factor (degeneration of hearing due to aging) of 0.5 decibels is 
deducted for each year that the worker's age exceeds 60. 


occupational noise-induced tinnitus when 
it is the result of exposure to hazardous 
noise through employment in the province 
of Ontario and when all the following cir- 
cumstances exist: 


graphic: UCS / CALM 


“The good news is that by moving to 
Mexico we cut our labour costs in half. 
The bad news is that neither unemploy- 
ed Canadians nor working Mexicans can 
afford to buy our product.” 


¢ there is an accepted claim for occupa- 
tional noise-induced hearing loss 

¢ there is aclear and adequate history of 
two or more years of continuous and 
severe tinnitus 

° the condition has been confirmed by a 
specialist with facilities for testing tinni- 
tus. 


Guidelines 


Entitlement to compensation under 
the revised Hearing Loss Policy and 
Rating Schedule is retroactive to the date 
of the policy change or the date of the dis- 
ability, whichever is the later. 

Permanent disability awards for tinni- 
tus shall not exceed 2%. 


References 


Legislative Authority: Workers’ 
Compensation Act, Sections 1(1){n), 
40(1), 45(1), 45(3), 45(12), 52, 122 

Board Minute: #4, June 3, 1988, Page 
5238. 


by Gene Bergeron 
Service Representative 


At present we have some people still 
on indefinite layoff and their future is quite 
uncertain due to poor economic times. It 
is hopeful everyone will be recalled soon, 
but no one can predict when or for how 
long in the event they are recalled. This 
causes personal problems in the family as 
you can well imagine. 

As few months ago General Motors 
announced plant closures but would not 
define where or whom. 

They wanted to put their agenda in a 
position where plants would compete 
against each other and communities would 
do the same, all of which would benefit 
General Motors only. This is a very cruel 
way of doing business. It is like your doc- 
tor telling you you may have the dreaded 
Aides virus or cancer and you must wait 
for the test results. Each hour is like an 
eternity. 

This action has also put a freeze on all 
the communities that could be affected. 
No one will spend a nickel because they 
may need it to pay the mortgage and buy 
food in the event they lose their job. 

To make matters worse for the mem- 
bership of Local 222, we have been sub- 
jected to some of the most bitter politics in 
our history and it appears some of those 
who wish to gain power insist on escalat- 
ing the political war. 

It bothers me to make a report such as 
this in our union paper but I feel you 
should have some idea of just what is hap- 
pening. 

As I have said we are in troubled 
times, uncertain futures, S.U.B. fund 
reduced by 20% for those of you with less 
than 20 years' seniority, and if the layoffs 
continue, those of you with less than 10 
years could run out of $.U.B. completely. 

When you run out of S.U.B. you also 
run out of benefits as well. This is not 
intended to scare you unnecessarily, just to 


show the urgency of the times. 

When times are tough we look to our 
union to help us regain our benefits and 
jobs. 

There must be ongoing negotidtions 
on pensions, S.U.B. funding or work stan- 
dards, etc. 

General Motors is not done playing 
with us yet and I am sure they have some 
plans concerning the future of the Fab 
Plant as well. 

All 1 am saying is our time and energy 
would be better used at working together 
to ensure we do not lose any work from 
our Oshawa plants. Let us turn this energy 
in the proper direction and work for the 


betterment of the membership. This is 
what we were elected for. 


Buy Oshawa-Built 


We the membership also have a very 
important role to play in securing our 
future. 

When we purchase a new vehicle let 
us purchase one that we have worked on 
right here in Oshawa. 

Let us tell everyone we are proud of 
our own work and that we produce the best 
anywhere. 

We are the best we can be. Good 
luck. 


——— 
GURE THERE ARE MORE IMPORTANT Joes, TED. 

BUT LETS STOP FoR A MOMENT AND IMACINE 

A WORLD WITHOUT LITTLE TRIANGULAR FLAGS 
DRAPED ACROSS GAS STATIONG AND CAR LOTS... 
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OsHawa TRANSIT 


Power and Greed 


by Gord Vickers 
Chairperson 
Oshawa Transit Unit 


I've been a member of Local 222 for 
15 years and in all my years as a member 
I've never been more disgusted with the 
conduct taking place within our union. It's 
not that my opinion counts for much I'm 
only one voice. But surely when public 
opinion is such that we are all painted with 
the same brush to look like a bunch of 
foul-mouthed idiots, it should matter to all 
of us as members. For once the public per- 
spective is right on the money we are 
becoming the WWF of the labour move- 
ment. It must be entertaining for the pub- 
lic to read of all the charges and counter- 
charges, bloody noses at rowdy union 
meetings, police sitting on our doorstep to 
restore order, and a senior member picket- 
ing our Hall! For all of this, I can think of 
no defence. We stand guilty as charged. 

I attended one of our recent General 
Membership meetings and not once did I 
hear the words "brother" or "sister" used. I 
walked out of that meeting disgusted. As 
the Chairperson of a small unit inside a big 
local, the biggest single local in Canada, I 
always thought bigness was strength in 
numbers and, for the most part, I believe 
that is true. But at that meeting I also saw 
weakness and caucus in-fighting, the 
biggest single cause of friction within our 

_union for all the wrong reasons power and 
all the perks that go with the positions in 
our union. I say that because from where I 
was sitting I saw a membership whipped 
up to a fever pitch and mob rule was the 
order of the floor, fuelled by the same old 
game players with the time ripe to settle 
old scores. "Impeach" was the order from 
the floor, remove the crooks, get a pound 
of flesh was the cry. Make a motion to 
remove them all. And so the meeting went 
on and on. One sister, who I thought was 
making some senses, never did get a 
chance to finish. Cat calls, insults, and 


some rather degrading howls hurled across 
the floor. I was embarrassed for her and 
disgusted by the membership's refusal to 
respect the right of others to make a point. 

You don't have to agree with another 
brother or sister, but the membership must 
demand the right of freedom of speech. I 
was told, following the meeting, that it had 
to be done. I don't buy that now nor will I 
ever. Nor do I accept running to the press 
or picketing Placer Court when the proper 
procedures are spelled out in our 
Constitution. The Constitution is our law 
as dues-paying members, adopted and 
voted on every three years by all members 
in our National Union. 

There is a reason for our Constitution 
and one of the reasons is that if we all had 
to use the Courts many of us could never 
afford the cost of justice. Any member 
who feels his rights are violated can appeal 
right up through to the Public Review 
Board. It may take time, but the Board 
works, The Constitution also spells out 
how to lay charges and the recall of elected 
officers and it's in place for any member to 
exercise. 

It's when one decides to ignore the 


Constitution that the Constitution fails its 
intended goal. That's why the Constitution 
must be upheld by each and every mem- 
ber. The highest Court, our National 
Convention, was voted and passed fairly 
the laws of our union and no member is 
bigger than the whole of the CAW. 

At the time of writing, charges are still 
appearing in the press and the show goes 
on and the image of all of us in the public 
mind drops a little lower until I want to 
scream out, "Stop it! You're killing any 
self-respect we have for our peers!" 

So the fight continues, not as the 
biggest local union in Canada fighting the 
real enemy, the federal government and its 
insane policies, not the fight of demanding 
jobs, not the fight for the unemployed and 
the poor, not the fight to have our jobs pro- 
tected with fair rules, not the fight to help 
our brothers and sisters fight plant closures 
no, that's not our fight. Our fight is for 
power and greed. 

There are a lot of good people in this 
local on both sides and it's time to get our 
act together. The membership deserves 
better from its elected union officials. 


VIOLENCE C> 


RATINGS > 


“YoU KNOW, THE PROBLEM WITH PEACE IS IT DOESN'T GO BANG !.” 


by Pat Blackwood 
Skilled Trades Area Chairperson 


On April 1, 1992, the membership 
passed the new overtime memorandum, 
along with the documents on Focus, 
Document #51, and the Local Seniority 
Agreement by 77%. I would like to thank 
Bob White, Buzz Hargove, Jim O'Neill 
and Bob Tindale for their assistance in 
negotiating an agreement that is a compro- 
mise for both parties, yet still gives the 
company the scheduling ability they 
require, and gives our members proper 
notice of overtime days. I believe the sec- 
ond agreement is far superior to the first 
one presented to the membership a week 
earlier that was rejected by 51%. I think 
it's important that we get our act together 
and quit dragging this union through the 
mud. 


Elections Outside 


There will be a run-off election done 
by an outside agency within the next two 
weeks. If this works out, all our elections 
will be done in this manner and hopefully 
the "in fighting" will cease. 

On April 15, 1992, an appeal hearing 
will be held on the appeals filed over the 
Shop Committee elections. Two National 
Representatives, Ron Pellerin and Gerry 
Michaud, will be conducting the hearing. 


Elson Tour 


Jerry Elson toured the Fab Plant on 
Friday, April 10, 1992. The union partici- 
pated in this very important tour and the 
hourly rated and salary people in the Fab 
Plant put on many excellent demonstra- 
tions throughout the tour. I believe Mr. 
Elson was very impressed with what is 
happening in the Fab Plant, and I am sure 
he would like to see us be able to turn 
around our financial situation. It is very 
important the Fab Plant become profitable 
and I am sure we will continue to do busi- 
ness. 


Apprentice Program 


On April 16, 1992 we will be having a 
meeting to deal with General Motors can- 
celling the first and second year appren- 
tices, and the third year tool & die. I wrote 
a letter to invite our National Union to 
attend this meeting. Jim O'Neill (the 
National Union Secretary-Treasurer who 
is responsible for the GM assignment) will 
be present, along with John Bettes (the 
Skilled Trades Director) and Pat Clancy 
(our Area Director). We hope to convince 
the company to "invest in their future" and 
keep the program alive. 


Truck Plant 


Truck Plant management has done 
everything in their power to upset the 
Skilled Trades people in the plant. First 
they planned to arbitrarily implement a 
three-butt shift system on March 30, 1992. 
After requesting the National Union in on 
March 9, 1992, and after two subsequent 
meetings, the company finally agreed to 
put off any implemented shift change until 
July 1, 1992. From April 6 to July 1 the 
population of this shift was to be volun- 
tary. The union hoped to use the next 
three months to deal with problems sur- 
rounding the implementation of these 
shifts and also make cases to keep some 
tradespeople on the established production 
shifts. 

The company was not satisfied with 
waiting to July 1, 1992 and implemented a 
plan "B". Management arbitrarily changed 
established lunch periods of the Skilled 
Trades people who chose to stay on regu- 
lar shift. Management's attack on the 
Skilled Trades is being felt throughout the 
Truck plant. 

We filed a policy grievance on 
Monday, April 6, 1992, and argued it on 
Wednesday, April 8, 1992. We claimed 
violations on Document 36, Paragraph 89 
and 1 and 1(a) of the Master Agreement. 
We have also requested National Rep Pat 


Clancy back into this serious situation. 

On April 9, 1992 we had meetings at 
the Union Hall with the Skilled Trades 
membership of the Truck Plant. We need 
the full support of the membership during 
this time. We hope to get management 
back to the table and try to resolve these 
issues. 


"Bews Tournament" 


The sixth annual Larry Bews Skilled 
Trades Hockey Tournament was an enor- 
mous success. This year the tournament 
expanded by four teams in the Gribben 
Division. Bill Gribben was a pipefitter 
leader who passed away last year and was 
a participant in the Bews Tournament 
since its inception. The over 35 division 
was named after him and the team that was 
the "A" championship in this division was 
Bill Gribbens old team "The Blackstock 
Clutch and Grabbers". 

The games were all very close and 
most of them went into overtime. 
Someone stated that the Skilled Trades 
will do anything for overtime. The Parts 
and Service team were the "A" champions 
in the Bews Division. I would like to 
thank the organizers Larry Carol and Al 
McPhee for all the work they did to make 
this tournament the success it was. 

Thanks also has to go to all the spon- 
sors, the team reps, the players and the 
people who donated their time behind the 
bar. 


Layoffs 


Any tradespeople currently laid off, 
should have an opportunity to get back on 
production prior to students in June. If 
you are interested you should be making 
application at the employment office. The 
recalis for trades has been very slow. 
Management only recalled 30 tradespeople 
when 82 trades took the early retirement. 


Continued next pagel... 


by John Scanlan 
District #10 Committeeperson 


As many of you are aware, myself and 
Pat Blackwood, along with other members 
of the Shop Committee, have been heavily 
involved with one crisis after another. 
Besides the Plant #2 Allocation Meetings, 
we were involved with an "Inland Fisher 
Guide" tour of our North Plant facility. 
The visit went well and we fully participat- 
ed with the presentations. I feel confident 
that the skills and ability of the Fab plant 
workers will way heavily on the upcoming 
decision and our plant will remain in pro- 
duction for a long time to come. 


Outstanding Grievances 


By the time of print, I will have com- 
pleted a series of meetings I am having 
with "all" of our Committeepersons in the 
District to review outstanding grievances 
and issues in each plant. From there I will 
develop a strategy to deal with them with 
your Committeeperson as quickly as possi- 
ble! 

Pat and I have agreed that he will 
assist me with 2nd step where possible in 
an effort to clean up the grievance proce- 
dure and give the membership some 
answers. This is how a District and 
Chairperson "Working Together" benefits 
the membership and this is how it should 
work. 

From the Construction (49C) point of 
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There should be 12 to 15 electricians 
recalled prior to the middle of May. We 
currently have about 220 tradespeople on 
layoff and 74 apprentices. 


‘‘Hey Doc, his index finger is twitching. 
How about releasing him for light 
duty work?”’ 


view, I have scheduled a meeting with 
Peter Lyons to deal with outstanding 
grievance issues. Mr. Lyons announced 
his retirement in June, but indicated he 
may be unavailable much before then. 

One of the hot issues is the review of 
our leaders agreement. Bill Doherty and 
myself will gather information from the 
membership and set up meetings to discuss 
the continuation or cancellation based on 
the membership's wishes. 


Truck Plant Shifts 


For the benefit of the Skilled Trades 
plant wide, I would like to bring you up to 
date on the Truck Plant management's 
intent to put the trades in truck line-repair 
on three straight 8-hour shifts July 1, 1992. 

-This issue has caused an absolute 


Company Removes Pagers 


The company has removed the alpha- 
numeric pager from myself and District 
Committeeperson John Scanlan. This has 
created as many problems for the company 
as it has for our membership. We feel the 
company is totally wrong by removing this 
valuable communication tool. We are 
continuing trying to convince management 
to return our alpha-numeric pagers so we 


mess in the Truck 
plant. The company's 
politics and disinfor- 
mation have kept the 
Committeepersons 
hopping with calls 
and complaints on 


both shifts. 
The Truck Plant 
Skilled Trades 


Committee recently 
held three member- 
ship meetings to 
express their feelings 
on the matter. The 
message was very 
clear. They don't 
want any changes forced on them. The 
membership is very bitter over this and I 
don't doubt they will send a message to 
management in their own way! 
Time will tell. 


Apprenticeship Program 


The company has taken the position 
that the first and second year of the 
apprenticeship program will be depopulat- 
ed as a cost-cutting measure. In this day of 
hi-tech industrial advancements, I believe 
the upper management is making a big 
mistake. The union has set up meetings 
with the top of the house (Urbanic, 
Holland, etc.). These people could save 
the program and we are still hopeful we 
can convince them to see the light! 


can resume to provide everybody with the 
service they deserve. 

Remember, if you have a problem see 
your supervisor. If he can't help you, call 
your committeeperson. 

For now I do not have a pager. At 
work try (644-) 6381, 7021 or 3182. If 
you cannot reach me, call me at home 571- 
1209. 


Product allocation meetings 


by Dean Lindsay 
District #7 Committeeperson 


It has been very hectic since I took 
office February 1, 1992. I immediately, 
along with the rest of the Shop Committee, 
were called together to meet with the com- 
pany to continue discussion on the "Letter 
of Commitment" which was signed back 
in July of 1991. 

There were four key areas defined in 
the letter, the most controversial being the 
"Continuous Schedule Attainment” over- 
time proposal. 

I am not going to go into lengthy 
detail here because by now anyone who 
reads the papers or watches television will 
be aware of what transpired. 

The original proposal was rejected by 
the membership and with the help of the 
National, the Shop Committee was able to 
mold a Document that was acceptable to 
the majority of the Committee. 

Now that the agreement has been rati- 
fied by the membership, the Shop 
Committee can return to their responsibili- 
ties on the shop floor. 


Department 85 


I'm just beginning to review all of the 
grievances at various levels of the griev- 
ance procedure. 

If you have filed a grievance and 
would like to know what stage of the 
grievance procedure it's at, call your 
Committeeperson or see me personally. 

On April 3rd, the Committeeperson 
on Shift #2 and myself had a Second Step 
Working condition meeting with manage- 
ment. At that meeting I raised several 
issues within the department. 

There are areas in the department 
where production operators are being told 
to perform work which belongs to the 
sweeping department and there are fitting 
operations which the company is allocat- 
ing to Material Handling. 

These two situations are examples of 
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DID YOU HEAR... WE WON THE COLD WAR 


the synchronous manufacturing principles. 

We raised our objections and the vio- 
lations within the collective agreements 
are presently being grieved. 


Department 53 


We are beginning to see the changes 
in the daily operations of the stock people 
because of the implementation of synchro- 
nous manufacturing in the Material 
Handling Department. 

Similar to production, the 
Committeepersons are watching these 
changes and we have raised these areas 
with management. Some aspects of syn- 
chronous manufacturing are positive for 
the worker, such as a clean workplace 
(provided it's done by the proper depart- 
ment). But the union will never agree with 
the combining of classifications and/or the 
elimination of classifications. 

At the time of writing there is a job 
being posted in Material Handling (Plant 
#1 and #2) for the most senior employee 
wishing to take on a pilot assignment. 
Check the job posting boards. 


Department 49 


Presently at the third 
step there are around eight 
grievances out of District 
#7 filed against overtime 
violations which occurred 
in the Truck Plant. The Car 
Plant Cleaner Attendants 
were not being asked to 
work overtime for Saturday 
shifts. 

The company is inves- 
ligating the violations and 
will be answering the 
grievances at the next Third 
Step meeting. 

I would hope that by 
the time this article is 
released there will be a 
resolve to this issue. 

The Committeeperson on Shift #1 and 
myself have met with the company to set a 
schedule for regular meetings with all out- 
side Maintenance workers. The company 
has agreed to quarterly meetings with 
everyone present to discuss problems, 
working conditions and to find solutions. 


District #7 Dance 


I have inquired to the Union Hall staff 
to try to find a date for a District #7 dance. 
This dance would be open to all brothers 
and sisters working in District #7 and their 
friends. 

The Women's Auxiliary puts on an 
excellent dinner and it's a good opportuni- 
ty to socialize with friends and co-work- 
ers. 


Retirements 


In my last report I was a little prema- 
ture in wishing Brother Brian Rowe a 
happy retirement for the first of April. 

Brian was the most surprised because 
he doesn't retire until the first of June. 

Until next issue. 


Committee REPORTS 


"But What About the 


Government Inspector?" 


by Paul Goggan 
CAW Health and Safety Rep 


Try to imagine this scene. General 
Motors, the most powerful corporation in 
the world, comes crumbling to its knees a 
few minutes after a line worker tells their 
supervisor that they are refusing to work 
because it is unsafe. The first statement 
made by the worker to the Health and 
Safety Committee is, "I told my supervisor 
about the safety problem, and nothing was 
done". My first reaction as a Safety Rep 
is, why was nothing done about this prob- 
lem if the supervisor had prior knowledge? 
You have to assume the worker reporting 
the safety issue was trying to help the com- 
pany. 

Safety issues are critical. You can't 
afford to ignore them. If indeed General 
Motors' overriding concern is safety, then 
acting on the information promptly is more 
important than anything else. Too expen- 
sive you say? 

But if the main issue is to solve the 
safety problem, after all workers lives 
could be at stake, then why, if General 
Motors knows about the safety problem 
before they become work refusals, do we 
have work refusals? What about Doc. No. 
78, page 294 of the Master Agreement, 
and why in 1992 does General Motors 
believe that the government inspector has 
the organization's well being at heart? 


Government Inspector 


Anyone can notify the inspector: the 
worker, union supervisor, employer, by 
calling 1-800-461-1425. The inspector 
must decide whether the physical condi- 
tion of the workplace, or any equipment, 
machinery or device poses a danger to the 
worker, 


Paint Shop Work Refusals 


About 75% of the work refusals in the 
Car Plant happen after the supervisor has 
been given prior knowledge of the prob- 


lem. These two refusals happened after 
the supervisor was told the day before. 

The first work refusal happened at 
8:20 a.m. on April 2, 1992. The problem 
was that the hood support rod had dis- 
lodged and this caused the hood of the car 
to slam shut, sending the support rod fly- 
ing. Management agreed that they would 
remove the hood support rods before they 
entered the work area of the refusing 
workers. With the rods removed from the 
area, the work refusal was over, or was it? 

What management had forgotten was 
that other workers up the line worked 
under the hood. Within five minutes of the 
first refusal ending, a second refusal hap- 
pened. 

Management requested the Health and 
Safety Committee to do an investigation 
into the second refusal and again the 
Safety Committee found hood rods that 
were worn out and defective. At this time 
the Ministry of Labour was called and 12 
more workers refused to work. 

The Government Inspector arrived at 
the Paint Shop about 11:15 a.m. and his 
investigation lasted to about three hours. 
His investigation took in the circumstances 
surrounding the work refusal and the work 
area and hood rods were inspected. His 
findings were that hood rods had fallen out 
of position, causing car hoods to suddenly 
fall and that some hood rods were found to 
be in an unsafe condition. 

The company agreed to examining the 
testing each rod and to have a skilled 
maintenance worker examine each rod and 
record the results on a monthly basis. 

The final decision of the Government 
Inspector was that at the time the work 
refusal occurred, the condition of some 
hood rods was likely to endanger a worker. 

Why did the most powerful corpora- 
tion in the world have a Government 
Inspector come in to tell the management 
the work was likely to endanger? Was this 
not the same message 16 workers told 
management before the Government 


Inspector was called and before the loss of 
six hours of production? In fact some 
workers told management the day before, 
in this case a good maintenance program 
could have more than paid for itself and 
save the loss of 282 cars. 


South Stamping Plant 


On March 25, 1992, the Government 
Inspector was called into the South 
Stamping Plant to investigate an unre- 
solved work refusal. The worker stated 
that she suffered ill effects when handling 
parts coated with a particular oil. The 
Health and Safety Committee have had 
several calls and refusals about the oils 
used in South Stamping. One refusal is 
ongoing since November 1991. 
Management's answer is always just to 
remove the oil used and they think that 
ends the work refusal. 

In this case the inspector's decision 
will be made after several investigations 
are done by management, because not 
enough information is available to base a 
decision on. 

While we wait for a decision on the 
oils, management can work away on the 
pinch points and lack of lockout found by 
the Government Inspector, plus the two 
pages of notes of things unsafe found by 
the Joint Health and Safety Committee. 

I find it unbelievable that with the 
highly skilled hourly and salary workforce 
in Oshawa, that we have to keep calling 
the Government to tell us what is safe or 
unsafe. 


Telephone 


Tam on Shift Two and my office num- 
ber is 3608 and my beeper number in-plant 
is *97-3608. If you're outside the plant 
and want to get a message to me, call 1- 
800-361-6793 and enter my I.D. Number 
3608 and leave your phone number. 

Till next issue, remember, "Safety 
First, Everything Else Second". 


by Rick Reid 
Education Committee Secretary 


The annual Education Conference 
was held at the CAW Centre in Port Elgin, 
Ontario from March 26 to 29, 1992. Local 
222 was well represented by members of 
the Education Committee including Paul 
Goggan, Lynn Argue, Jim Douglas, Brian 
Wilson and myself. 

This was one of the best and most 
informative conferences we have ever 
attended. The topics included education 
for ourselves and our kids - a CAW 
Response; Mexican Workers; Worker 
Training, Union Building and the new 
course available to our union. 

On Thursday night Tony Silipo, 
M.P.P. and Minister for Education in the 
Rae government was the guest speaker. 
Mr. Silipo is an excellent speaker and is 
well informed on educational matters. 
Other speakers included Nancy Jackson, a 
teacher from Montreal who is helping 
design a training course for Canadians; 
Jim Turk, the Education Director of the 
Ontario Federation of Labour; Len Hope, 
Jim Gill and Ken Loukhart, staff reps of 
the CAW National and Jose La Luze, 
Education Director of the A.C.T.W.U. in 
New York City. 

The conference material was so plen- 
tiful it may take me a couple of months to 
read it al. 


New Courses 


With the start of our present contracts, 
the amount of money paid by the corpora- 
tions towards education has doubled. This 
has allowed more seats for the four-week 
Paid Education Leave Program and the 
two-week Economic Course in Port Elgin. 
The CAW has also designed some new 
one week courses. The first course is one 
designed to help us _ understand 
Technological Changes in the Workplace. 
We were given an outline for the course 
and it appears to be an excellent way to 


understand the future workplace. 

Two other specialty course are 
designed as a part of the CAW Affirmative 
Action Program. One course is created to 
help get women interested in union leader- 
ship. By dealing with women's problems 
in the workplace it is hoped to create the 
knowledge and interest needed to get more 
women involved in union leadership roles. 

The other course is also created to get 
more involvement from our brothers and 
sisters of colour. More visible minorities 
are finally making up greater numbers 
within our union. It is hoped to get them 
also involved in union leadership. More 
information will be available in the near 
future. 

With help from the Nova Scotia 
Government a new nine-hour Substance 
Abuse Course has been designed. It is 
hoped to be put into everyone's contracts 
to be taught on company time but will be 
available to weekend schools this fall. 
Substance Abuse is a serious matter that 
not only affects the abuser but their work- 
place, friends and especially their family. 


Mexican Workers 


When the North American Free Trade 
Agreement goes into effect some big prob- 
lems will follow. 

Mexico's minimum wage is $4.00 per 
day but General Motors generally pays up 
to $9.00 for a 10-hour day, 6 days a week. 
Rather than putting the blame on the 
Mexicans for taking our jobs, we need to 
take action against their government and 
the corporations for holding their wages 
down. If we organize the workers with 
proper unions they could get safer work- 
places and environments, better wages and 
a higher standard of living. It is better to 
help them raise their standards than fight 
here to keep our standards from dropping. 
GM in Mexico is asking for concessions to 
say competitive in the world market. They 
are trying to put them down deeper just as 
they are trying to do to us. We must never 


let workers fight against workers if we 
expect to survive. 

Next month I will expand on educa- 
tion for ourselves and our kids and job 
retraining. Both these subjects are serious- 
ly changing and not for the better. 


Spring Education Seminar: 
"Challenging the Corporate 
Agenda" 


On March 14 and 15, 1992, the 
Education Committee of Local 222 held its 
Spring Education Weekend Seminar. The 
conference was held at our Union Hall. 

The seminar began Saturday morning 
with an opening guest speaker, Sam 
Gindin, the CAW National Research 
Director, Brother Gindin is Bob White's 
right hand when any information or figures 
are needed. 

A buffet style lunch was served by the 
Women's Auxiliary and cold refreshments 
were served by Tom Hoar and Gene 
Bergeron. During lunch a couple of lucky 
delegates won jackets and hats donated by 
John Kovacs. 

Local 222 Education Committee 
members are Pau! Goggan, Chairperson, 
Lynn Argue, Vice Chairperson, Rick Reid 
Secretary, Craig Boumgartner, Jim 
Douglas and Brian Wilson. 

The instructors were Pete Bellefeuille, 
Len Hope, P. Goggan and Steve Benedict. 

Delegates for the Economics Course: 
Andrew Comacho, Wayne Combes, G. 
Evans, Joan Fowler, Mike Golding, John 
Gordon, Debbie Hackenberger, N. Halay, 
Jack Hale, T. Hope, Leo Jacques, Don 
Lorusso, William J. Mussington, Russ 
Rak, Bruce Roberts, John Roberts, D. 
Wade Scorns, J.D. Sturgess, Francis 
(Rick) Wilson, Richard C. Hope. 

Delegates for Union & Politics 
Course: Jim Brown, Patrick Carey, Steve 
Conway, Leo Foley, Jim Freeman, 
Richard Ledwidge, Kathleena Lenehan, 
David Rider, "Cec" Robinson, Fred 
Taylor, Tom Buckett, Jim Gray, Holly 
Lauglin, Suzanne Laugtin. 


Continued next pagel... 


by Bill Mutimer 
P.E.C. Member 


On April 8, 1992, the Journal had a 
program on the state of the North 
American auto industry. They have start- 
ed quite a campaign down there to bash the 
hell out of the Japanese. They will offer 
you a discount on your gas or a dollar off 
your next hair cut if you drive a North 
American built car. I guess the old saying 
if you can't beat ‘em join 'em is being 
replaced with if you can't beat ‘em beat ‘em 
back. 

I think if you had the chance to view 
this program you would have realized that 
the problems with the North American 
auto industry stems from not only the 
Japanese, but the government's trade poli- 
cies and the BIG three's so-called top 
executives who are supposed to have a 
grip on the auto industry and keep an eye 
on the competition. 

These fat cats had their salaries com- 
pared with those of the competition, the 
results were staggering. Ford $1.8 million, 
GM $2.2 million, and do you remember a 
fellow who by trying to save Chrysler cut 
his salary to $1.00, well he has made up 
for that sacrifice by receiving $4.2 million 
last year. And let's not forget the departed 
chairman of GM, Roger Smith, whose 
pension is in excess of $1 million. 

Compare these salaries with those of 
our competitors, which start at $400,000 
for the lowest paid to $800,000 for the 


Spring Education Seminar 


Continued from previous page 


Delegates for the Human Rights 
Course: Prem K. Bhatia, Fred Braybrook, 
Calvin Canning, Sytske (Susan) Collins, 
Chuck Crossin, Ken Dibartolomer, 
Catherine Hesse, Anthony Janssen, Nelly 
Janssen, Robert Proctor, Maureen 
Summers, Vera Tuck, Beverly Tuck, Rick 
Roberts, Ruth Maracle. 


highest which is Toyota. It was said that 
Toyota could buy out Chrysler three times 
and still have money in the bank, so I 
guess their top man is worth $800,000. If 
these people that are getting the big bucks 
from Ford GM and Chrysler would have 
been awake 15 years ago we would not be 
in the mess we are innow. We might even 
justify those big salaries. But their excuse 
is we, as workers, have to be more compet- 
itive and tow the line a little. Over in 
Japan the workers tow the line all right, 
but they are also given more input to the 
day-to-day running of their operations. 
We are told that we are being more greatly 
involved in our operations, but are we real- 
ly? 

The sad fact is instead of being lead- 
ers in the auto industries, we are now play- 
ing catch up. I fail to see where our quali- 
ty has declined over these 15 years. I think 
the upper managements that are supposed 
to be experts have let each and every one 
of us down by falling asleep at the wheel. 
It was said by Iacocca that the Japanese 
have taken advantage over us when we 
were down. He said look at the last few 
years, what with the recession, and not to 
mention the Gulf war, they are kicking us 
when we are down. Let's quit blaming the 
Japanese boys and look a little closer in the 
mirror when you're shaving in the morn- 
ing. These problems did not happen 
overnight and they will not disappear 
overnight but let's quit pointing fingers 


Delegates to Changing Workplace 
Practices: Gary Ainsworth, David Babler, 
Brian Black, Stevé Bobas, Jim Brinn, Les 
Brown, Steve Bullock, Paul Camenzulie, 
Sharon Davidson, Richard Donald, Jackie 
Dudlarek, Bill Gordon, Chris Greaves, 
John Makeeff, Randy Merchant, Jerry 
Morin, Howard Piggot, Ray Prout, Russel 
J. Smith, Ron Synder, Nancy H. Teengs, 
Bob Thompson, Dave Thorogood, Gord 
Tripp, Norma L. Wilcox, Roger White, 
Greg Moffat, Martha Boats, Dionne J. 


and get to the task at hand. 


The P.E.C. Goes Cable 


On April 8, 1992, our committee did a 
half-hour program at Rogers Cable TV. 
The name of our show is Labour Views. 
We hope this will be an ongoing project in 
which we can air a new project every 
month. The idea is to show that we as 
organized labour are not the cause in this 
new day and age of plant closures and job 
losses. Rather we are the effect. 

This first program, which Brother Art 
Field hosted, had Wayne Shred, Recording 
Secretary of the Durham Labour Council, 
and Ken Signoretti, Vice President of the 
OFL. The discussions were on what 
Labour Councils were all about and the 
proposed changes to the OLRA. No doubt 
our first few projects may look a little 
rough and starchy but with practice we 
will get better. Watch for us on Cable 10. 

If you have any ideas or would like to 
get involved in this project don't hesitate to 
approach us. I would like to thank Rogers 
Cable TV for their help and encourage- 
ment and also Brother Len Harrison who is 
the director of our National P.E.C. Len 
held workshops on how to get involved in 
Cable which was quite helpful. 

In closing, I would again like to thank 
Brother Karl Zimmermann for giving me 
the opportunity to fill in for him as Pension 
Representative. It was a great learning 
experience. 


Carey, Frank Coughlin, James Reilly, 
Beverley Scero. 

We can only remain a strong articu- 
late union if we have informed and active 
membership from which to develop the 
dynamic leaders required to meet head on 
the challenges of tomorrow. The 
Education Committee would like to send a 
special thank you to all the delegates, 
Annie Lebaj, the instructors, the Executive 
of Local 222 and the CAW National 
Education Department. 


ONE REPORTS 


Thanks for 
your 
support 


by Charlie Shewan 
Committeeperson 


I would like to take this opportunity to 
thank everyone who supported me in the 
District #4 election on January 23, 1992. 
The results of the election were: 

Shewan 467 - mun-off 

Kimble 213 - run-off 

Henry 202 

Bryan 64 

I was very pleased with the show of 
confidence you gave me. However, the 
by-laws require that candidates must have 
at least 50% plus 1 of the votes cast. That 
made the number need to win on the first 
ballot 474. At the time of writing, the date 
for the run-off has still not been set, but I 
hope by the time you read this article we 
will have an election date. 

I haven't had the opportunity to get 
around to see the other members of 
District #4 because I am functioning as 
Committeeperson in my own zone on Shift 
1 in the Paint Shop. The Plant 
Chairperson appointed my opposition to 
the District's job. This is the same 
Chairperson who likes to tell the media he 
listens to the wishes of the membership 
and is opposed to politics in our union. 
Enough said. 


Transfers 


Anyone who had a Par 62 Transfer on 
file should be aware that they expired on 
April 1, 1992. You must resubmit your 
transfers if you wish to remain on file. 


Sick and Accident 


You should be aware that if you have 
made a claim for S & A and end up having 
to serve a one-week waiting period, you 
may be entitled to U.I.C. for the waiting 
period. If you fall into this category you 


should get a hold of a S.U.B. or Service 
Rep. 

I have also heard from people in the 
Zone who have been sent by S & A to an 
I.M.O. and were found fit to return to 
work. The I.M.O. did not tell the affected 
employee of his findings and this has 
resulted in loss of wages and in some cases 
separations by the’company. If you are 
sent by S & A to an I.M.O., you must call 
S & A after the examination to find out the 
results. 


. 


Job Elimination 


Management in the paint job has 
taken it upon themselves to eliminate jobs 
and distribute the workload onto others. I 
guess this is the reward you get for build- 
ing quality cars. No only did we experi- 
ence a line-speed increase with no addi- 
tional manpower, but now you are being 
put under the stress of working on jobs at 
impossible standards and then expected to 
achieve quality too. 

If you feel your job is over standard, 
put ina call. I hope superintendent Roger 
Nesbitt takes a look in his own backyard 
before he does anymore cutting in ours. 


District Dance 


On March 21, 1992, we had a District 
dance at the Union Hall. J have talked to a 
few of the brothers and sisters who attend- 
ed and they all agree it was quite an enjoy- 
able evening. 

I'd like to thank everyone who helped 
make the evening a success and a special 
thank you to Brother Ted Smith for all of 
his efforts. 


Without 'U' and'l' 


‘'Union' 


is 


'Non' 


Restruc- 
turing is 
one-sided 


by Scott Kuyt 
Committeeperson 


I would like to start off by welcoming 
any new members into the Zone and to 
anyone leaving, good luck in your new 
surroundings. 

Everyone is aware of GM's massive 
restructuring plan and in our area it has 
come to mean one thing “cut the hourly 
workforce". The only exception to this 
seems to be superintendent Nesbitt's 
Whitehouse staff. 

We can all see where some changes 
have to be made, but why is it that these 
changes are never implemented in the 
salary ranks. Why doesn't Nesbitt stop try- 
ing to build an empire and do some cutting 
in his own backyard. Maybe someone can 
tell me what Tony Nickerson, Claus 
Menke and Bobby D. do around the paint 
shop for seventh level pay cheques. In 
some areas supervisors have close to a 
hundred men. Tony Nickerson has six and 
foremen in the colour groups have twenty- 
one, but the fat that is trimmed is always 
trimmed off our side. 

Quality is a word we are bombarded 
with daily. We are told we must at all 
times build a quality product. In areas 
such as the sealer line, the manpower that 
has been cut out has left the remaining 
workers to do a quality job. If Nesbitt 
could see through his oversized ego, admit 
when he is wrong we could get on with the 
job of building a quality product. 

During the last corporate audit Nesbitt 
badgered an auditor to the point where he 
wrote the paint shop up for every defect no 
matter how small. This is not the first time 
this has happened and probably won't be 
the last. 

When is somebody going to put a 
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leash on this character? 

My hope is that the Gary 
McCullough's and the Shawn Kelly's. 
Forget the fact that Nesbitt lights their cig- 
arettes and kisses up to them long enough 
to see this guy is not here for the workers 
or GM but himself and himself only. 


Run Off Election 


No date has been set as I write this 
article, but maybe by the time you read 
this it will have been announced. The sec- 
ond we get these elections behind us the 
better we will all be. I would like to take 
this time to give my support to Charlie 
Shewan in his upcoming election as I think 
he is by far the best candidate for District 
#4 Committeeperson. Union cards are 
preferred for voting and if anyone has not 
got one, please contact Charlie, Rick or 
myself, or stop at the Union Hall and they 
will issue you one. 


Overtime 


We are approaching the time of year 
when overtime begins. I would like to 
remind everyone that this overtime is to be 
shared equally. Your supervisor is sup- 
posed to keep an up-to-date overtime book 
for you to see at any time. If you feel this 
is not being done or not being done proper- 
ly, feel free to call Charlie or myself right 
away. 
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by Ron Carlyle 
Committeeperson and 
GM Unit Executive Member 


More insanity and games happening 
around the zone! If your job hasn't 
changed lately, feel fortunate that you're 
one of the few. It baffles me daily, as it 
does the assembly workers, that they can 
make so many changes and wonder why 
their daily end of line count isn't what it 
should be on a regular basis. For instance, 
in the upstairs door line and 200 conveyor 
area, there have been 42 changes in the last 
month or so. What this has done (and I 
give management full credit for it) is three 
things. 

1. It has slowed through-put. 

2. Paint mutilation has increased dra- 
matically, as seen in the last Corp. Audit. 

3. Morale has slid once more. 
(Remember years ago, it was once quoted 
by management: "A happy worker makes 
a better worker".) Ha! So much for being 
happy. 

With the highly educated area manag- 
er calling the shots upstairs, I really won- 
der if he has ever worked on the assembly 
line much. What he may think (and a few 
of his little helpers) is good on paper, does 
not always work in reality. Even some of 
the supervisors from both shifts wonder 
about some of these off-the-wall job 
changes that have occurred lately. It's no 
wonder he wasn't respected much in the 
Paint Shop by both hourly and salary per- 
sonnel. 

Now let’s move downstairs to the 
wiring area. The wiring group (cell area) 
in 1985-86 was a real mess for a one and a 
half year period. People were literally 
forced out on Light Duty or Compensation 
because of the very poor working set up. 


The ergonomics of the wiring cell and an 
extra man on the sub boards were finally 
addressed (with many arguments and time 
studies, etc.) and were put to bed until just 
recently. After all, we couldn't have things 
running too smoothly could we? Now 
with the so-called wonders of synchronous 
manufacturing, we are going in reverse to 
the bending over, back breaking methods 
of the 85-86 era on the moving part of the 
assembly line. 

I approached management on the dis- 
advantages of working in this manner and 
told them this no doubt will probably be a 
high compensation and absenteeism area 
due to the nature of the jobs. The best 
response I got was a shrug of the shoulders 
and was told the higher ups in manage- 
ment have forced this move. Well, maybe 
the higher ups should try working 8-9 
hours a day bent over chasing the line, and 
see how they feel at the end of the shift. 

Speaking of synchronous manufactur- 
ing, it is well known that almost all sub- 
assembly areas in Hardware, both Plants 
#1 and #2, will be eliminated by the year's 
end. The sub jobs they can't do away with 
will no doubt some day be outsourced to a 
cheaper non-union shop. Makes you won- 
der when we as workers attain 20-25 years 
seniority, if any good jobs will be avail- 
able. 

I have mentioned a lot of negativism 
about synchronous manufacturing. I'll tell 
you it is without a doubt the most danger- 
ous program or system that GM manage- 
ment has ever introduced. In the synchro- 
nous booklet it explains the so-called 
waste of having sub-assembly type jobs 
and having the assemblers working in a 
tight, confined work area on the assembly 
line (just like the Japanese style of on-line 
work), work till you drop approach. Since 
we have to inspect our work and repair any 
problems, making your work area smaller 
simply defeats the purpose. 


Union Cards 


Any member who hasn't received 
their 1992 union card should get in touch 
with your Committeeperson immediately. 

In closing, just a few unanswered gen- 
eral questions that puzzle me. Why were 
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the Committeepersons kept in the dark on 
both the tentative overtime agreements 
(especially the first one)? Aren't we the 
closest union reps to the workers? Don't 
you think the members deserve to have 
their much respected questions answered? 

Why was the Acting District 
Committeeperson Charlie Shewan jerked 
off the job since he got twice as many 
votes than his nearest competitor? It 
strikes me funny that the people who cam- 
paigned in the recent Shop Committee 
elections to let the people have a bigger 
say in how we run the union and listen to 
the membership more have now retreated. 
Until later. Have a good day. 


by John Grills 
Committeeperson 


On June 17, 1991 there was a letter 
written to the Skilled Trades Area 
Chairperson which stated, "This letter is 
intended to confirm the parties’ under- 
standing that all grievances currently on 
hold at the Third Step of the Grievance 
Procedure concerning the propriety of lay- 
off involving the classifications of Tool & 
Diemakers and Machinists are on hold by 
mutual agreement pending discussions 
intended to resolve the issue. It has come 
to my attention that our Third Step Letter 
dated June 5, 1991 did not accurately rep- 
resent the status of all such grievances.” 

This letter was signed by Randy J. 
Giroux, Staff Assistant Labour Relations. 

In Department 12 the company 
entered into an agreement back on 
December 10, 1979 and Paragraph 6 of 
that agreement states: "The company 
intends to avoid hiring any more 
Machinists, if possible, but rather to fill 


the openings as they occur with those 
employees classified as Tool & 
Diemaker." 

This agreement was signed by Jr. 
McMullan, Skilled Trades District 
Committeeperson, and Doug J. Anderson, 
Superintendent Tool & Die. 

The company violated this agreement. 
At the present “time General Motors 
Labour Relations have abided by the letter 
of intent, but the mover of those griev- 
ances at the Third Step of the Grievance 
Procedure is the union. 

It is about time we as union members 
put the onus back on the company to 
answer those grievances held by that letter 
dated June 17, 1991. The membership will 
be waiting for the company’s reply from 
the Third Step of the Grievance Procedure. 


Memorandum of 
Understanding for Skilled 
Trades Maintenance 
Departments 


It was a pleasure to see that the 
anniversary moves went so smoothly. I 
have served on the committee for several 
years and I believe that 1992 was the most 
organized meeting that I have ever attend- 
ed. I am wondering whatever happened to 
the Memorandum of Understanding for the 
Skilled Trades in Tool & Die 
Departments. 


Employment Standards on 
Notice of Termination 


Over the past two years, there have 
been a numerous layoffs and here is some 
information on Notice of Termination. 

The Employment Standard Guide 
states that employees who have worked 
three months or more, but less than one 
year, are entitled to written notice of at 
least one week. Employees who have 
worked at least one year are entitled to 
written notice of at least two weeks and 
employees who have worked three years 
or more are entitled to written notice of at 
least one week for each year of employ- 
ment, with a maximum required notice 
period of 8 weeks. 

If the layoff lasts as long as 35 weeks 
in any 52-week period, the employee is 
entitled to termination pay (pay in lieu of 
notice). An employee with recall rights 
can elect to take the termination pay and is 
then deemed to have abandoned the recall 
rights. 

Where an employee elects to retain 
recall rights, the employer must pay the 
termination pay to the Director of 
Employment Standards to be paid to the 
employee when the recall rights expire, or 
if the employee renounces these rights. If 
the employee accepts a recall, the money 
is returned to the employer. 

Generally a temporary layoff is a lay- 
off that lasts no more than 13 weeks in any 
20-week period. A layoff that lasts longer 
than a temporary layoff is considered to be 
a termination. 


Joint C.A.W. - G.M. 


Employee Counselling Program 
Located at Park Road & Wentworth St. (Old Genauto Building) 
to assist you or your family to solve any problems in a confidential 
manner, call 
John LeSurf, C.A.W. Union Counsellor - 644-4282 
Orville Faught, C.A.W. Union Counsellor - 644-4283 
Ruth Courtney, G.M. Management Counsellor - 644-4284 
This program is also available to retirees and their spouses 
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Boycott Nationair: 


by Dale Humphrey 
President, CUPE Local 4031 


I am a purser for Nationair Canada. A 
purser is usually the most senior Flight 
Attendant on board and is responsible for 
service on board Nationair flights. I've 
been employed by Nationair for close to 
five years. In 1991 my take home pay, for 
working full-time hours, was just over 
$15,600 GROSS per year. 

On November 19, 1991, Nationair 
locked us out of our jobs after over one 
year of negotiations and replaced us with 
scabs. We have consistently told 
Nationair that we are ready to return to 
bargaining without any preconditions. 
However, they have refused to respond. 2 

Why were we locked out? Nationair 8¢nts for their support 
does not feel that we are worth the $18,000 With a great deal of suc- 
salary to start, or the $25,000 after five °°SS- We have also been 


: : ding meetings of 
years that we are asking for. Our flight AUN j ' 
attendants are presently the lowest paid in ™@"Y unions asking for Don. C Ely 


the Canadian airline industry. their support in this very a4 
Many of the other outstanding issues important fight. N A i | | A | FR 
would actually imp-rove the efficiency of Please contact your | | 


the Company and work to better ensure ‘vel agent and tell 
passenger safety through imp-roved work- them they should not be Support 
ing conditions such as improved rest peri- b0Oking with Nationair 


ods and length of working day for our because they are an the boyooct 
members. Nationair has a notorious histo- U"fair employer and 

ry of anti-union behaviour. In December because by doing so they 

1990, Nationair fired 10 flight attendants "© endangering the 

for refusing to work beyond an 18 hour S4fety of the travelling public. Please fax 
day on an aircraft they did not feel was or write to Nationair President Robert 
safe to operate after numerous lengthy Obadia (fax - 5 14-476-0821; phone - 514- 
delays and mechanical problems. This 476-3381; address - Mirabel J79 1As) and 


case is currently in front of the Canada tell him how you or your local feels and 


Canadian Union of Public Employees 


Tabour, Relations Beart that it is no longer permissible to treat 
Since the beginning of the lockout, we employees and the‘travelling public with 
so little respect. 


have supplied Nationair passengers with 
comment cards with which they could (Above) Flight attendants Tracey 
voice their complaints. To date, we have Rowan (left) and Anna Marie Knight 
received over 1,300 of them detailing con- were af the recent CAW Council 
cers about safety and service. meeting. (Right) CUPE National 

We launched a National consumer President Judy Darcy, seen here 
boycott of Nationair on January 20th. with Bob White, also came to talk 
Since then we have been canvassing travel about the Nationair boycott. 


Feature STORY 


AW Local = 222's 

f Retirees Chapter is not only the 
‘\_U largest in the CAW with 

about 6,000 members, but it's 
also the first chapter to be 
organized in the Canadian union. 

Established in 1952, the 
Retirees Chapter provides a vari- 
ety of services to retired CAW 
Local 222 members while at the 
same time continuing to be active in 
promoting trade union views and 
perspectives. 

Third-term Retirees President 
John Redko notes that the Chapter and 
its facilities at the Union Hall provide 
“a gathering place for people leaving 
the plants. Not everyone has places to 
go to meet old friends.” 

But besides providing a much-need- 
ed meeting place, the Retirees Chapter has 
also been actively involved in improving 
pension benefits for Retirees. 

“Over the years, the pension has gone 
from $55 per month to the present day 
$1,700 per month. 

"It's been a long haul down the road, 
but it has gotten better. We don't have to 
worry as much.” 

But Redko stresses that many of the 
early retirees "are still only in the $400 to 
$500 per month range. 

"We're trying to pick them up as we 
go along." 

One of the 25 CAW Retirees Chapters 
in Canada Redko notes that each year del- 
egates from each Chapter meet at Port 
Elgin in the Educational Centre to discuss 
a variety of resolutions ranging from the 
death penalty to the Young Offenders Act 
to taxes. Often these resolutions head to 
presentations being made to either the 
provincial or federal governments. 

Even though Redko is unsure whether 
governments think about the Retirees’ pre- 
sentations, he says “at least you're making 
an effort." 


(Above) President John Redko displays CAW 222 Retirees Chapter's 
charter, shows off historic photos of retirees and is seen with other 
members of the Retirees Executive. (Opposite page) Retirees keep busy 
with a full slate of meetings and an occasional game of snooker. 

In addition to participating in the United Senior Citizens of Ontario. Both of 
Retirees annual conference, the Local 222 these organizations were instrumental in 
Chapter is also an active member of the stopping the de-indexing of the Canada 
National Pensioners of Canada and the Pension Plan proposed by the Mulroney 


Union Work 


government a few 


years ago. 
Mirroring the 
Executive Board 


structure of the union, 
Local 222 Retirees 
Chapter is in a unique- 
position among other 
CAW chapters. Unlike 
other CAW retirees, the 
Local 222 Chapter has 
two voting credentials at 
both the Ontario Federation of Labour and 
Canadian Labour Congress conventions. 

"We battled away to be able to speak 
at the conventions, and there have been 
problems that we have raised at the con- 
ventions,” Redko said. 

Consisting of an_ eight-person 
Executive Board with the member-at-large 
sitting on the Local's executive, the 
Retirees Chapter also has four active com- 
mittees - Recreation, Sick and Visiting, 
Environment and Resolutions 
Committees. 

The Recreation Committee members 
are busy with monthly Retirees dances, 


billiard tournaments, the 
Annual Retirees’ Picnic 
and Christmas Dance. In 
addition, bowling and 
golf tournaments are 
held regularly along 
with weekly Euchre 
parties. 
The Sick and 
Visiting Committee 
members are dedi- 
cated to visiting 
Retirees who are in 
hospital, or who 
are ill at home, 
while the 
Environment 
Committee con- 
tinues to push for 
preservation of 
the —environ- 
ment. Among 
the Environ- 
im @ Wm 
Committee's 
achieve- 
ments is the 
nature trail 
which runs 
along the 
Oshawa creek 
from north Oshawa almost to 
the Union Hall. 

Redko also notes that a number of 
Retirees are also involved in senior citi- 
Zens housing, Meals on Wheels and other 
organizations such as the Heart and Stroke 
Fund. 

"We're in the process now of getting a 
place of our own called Simmons place. 
It's a building downtown for our own peo- 
ple and for the other city seniors." 

The Retirees president says the non- 
profit, co-op housing project will consist 
of 1,500 units and that the Chapter is just 
waiting for the provincial budget to see if 
the funds will be available. 

"It's been two years but the paperwork 


and the government move awfully slow. 
It's a tough haul.” 

Meeting monthly, Redko says about 
50 people attend the membership meetings 
on a monthly basis. In addition to decid- 
ing on charitable donations, the Chapter 
also debates policy and action to be taken. 

At the most recent meeting the 
Chapter decided to become involved in 
supporting the provincial NDP govern- 
ment's plan to change the labour relation- 
ship act. 

Noting the vitriolic attacks by busi- 
ness on the government's proposals on the 
labour act, the Retirees Chapter will not 
only participate in the Durham Labour 
Council's counter-attack, but also hope to 
strengthen that counter-attack with the 
suggestion to which other local unions for 


support. 
Club Room Busy 


The Retirees Club Room located at 
the Union Hall and open everyday from 
10:00 a.m. to 4:00 p.m. is a beehive of 
activity. 

Staffed by volunteers Redko notes as 
well that "the coffee is always on". 

CAW Local 222 members automati- 
cally become Retirees Chapter members; 
however, the monthly $1.00 dues are vol- 
untary. Of the $1.00 voluntary dues, 45 
cents goes to the Local Chapter while 55 
cents goes to the National Union to pro- 
vide a budget for the CAW National 
Retirees Director. 

Redko has nothing but praise for 
Local 222 noting that the Local fully sup- 
ports both the sell-out Retirees Christmas 
Dance and the Annual picnic. In addition, 
he notes that the Local and Executive 
members frequently donate their time to 
work at Retirees events and their own 
money for prizes. 

"I can't say enough about the Local 
and the members. They have been very 
good to us." 


Larry Bews died March 11, 1986, the 
result of an industrial accident that 
occurred in the GM Body Shop. The cause 
of death was extensive third-degree burns, 
complicated by pneumonia. The accident, 
which took place February 2, 1986, was 
caused by an electrical explosion generat- 
ed when power was restored to a 600 “bus 
line”. 

Since that time, a hockey tournament 
has been held in his name with the inten- 
tion of bringing skilled tradesmen together 
from around the plants for a day of good 
hockey and camaraderie. 

Larry Bews will never be 
forgotten by the skilled trades- 
meniwomen of GM-CAW 
Oshawa. All proceeds from the 
tournament are dedicated in his 
name to the Oshawa General 
Hospital, Durham College 
Bursary Fund, Wellesley 
Hospital Burn Unit, St. Vincent's 
Kitchen and Denise House. 


Each year the GM-CAW 
Skilled Trades Hockey 
Tournament, better known as the | 
Larry Bews Tournament, just | 
keeps getting bigger and better. 

Held in early April, this 
year's tournament not only raised $8,000 
to be distributed in Larry Bews' name to a 
number of local charities, but it also had 
the largest number of participants yet. A 
total of 210 participated in the toumament. 

Larry Carroll, a skilled tradesperson 
working at GM stresses that the tourna- 
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ment has a two-fold purpose. 

"The tournament is held to raise 
money in Larry's name but it's also for the 
camaraderie” among skilled tradespeople 
working at GM. 

Working closely with Al McPhee to 
organize the tournament, Carroll says that 
the event receives support from both CAW 


On April 3 & 4, 1992, twelve teams of GM Skill Tradesmen met at 
Newcastle Village Arena for the 6th Annual Larry Bews Tournament. 
Jeff Down scored from Dave Myles breaking a 1-1 tie to give the 
Parts/Blidg. Services the "A" championship over the Truck Plant. "B" 
Champs were Chassis/New Paint team winning the final game over 


the Body Shop Oldies. 


The newly formed 4 team Gribben Division was fittingly won by Dan 
Harris’ crew of Clutchers over Rick Mattes’ team of Grabbers. We 
know why so many of the games went into overtime - tradesmen love 
overtime! The grand prize draw for a trip to Las Vegas was won by 


Bob Fryza from the Truck Piant. 


(Top) Tournament 
organizers Al McPhee 
(left) and Larry Carroll. 
(Bottom left) Local 
222 President John 
Sinclair, Mrs. Candy 
Bews, and Ivan Novak, 
representing GM, 

| participated in the 

| Opening ceremony. 
(Bottom right) The 
Clutchers won the 
Gribben Division. 


Local 222 and GM itself. 

Local 222 supports the tournament 
through a $1,200 donation while GM helps 
by supplying such items as vans. In addi- 
tion, the CAW National was involved in 
supporting the tournament. 

"Everyone is involved in it. It's one of 
the few things that the trades do collective- 
ly. 

"Each year there are more kids as 
well. We're also trying to make it a family 
day out,” Carroll said. To encourage fami- 
lies Carroll noted that videos are rented for 
children to watch as well as other enter- 
tainment such as the hiring of a clown. 

Held at the Newcastle Village Arena, 
Carroll notes that this year there were 
about 400 people watching the hockey 
games. 

Noting its ever-growing success, 
Carroll says the tournament is "nothing 
that's going to go away." 


It was the last CAW Council meeting 
for CAW President Bob White, held April 
10, 11 and 12, 1992. 

Delegate after delegate paid tribute to 
Bob who was our tireless leader for the 
past decade. 

There is no question he will be missed 
by all of us, but as he so eloquently put it 
"Our union does not depend on one man 
only. Our union is great because we have 
abundant talent in our leadership struc- 
ture.” 

Everyone wishes him well and he 
promised to come back and visit us some 
time after he is elected President of the 
CLC, 

We at Local 222 had our differences 
with Brother White, but we also recog- 
nized that his unique leadership qualities 
helped to form the CAW into one of the 
greatest unions not only in Canada but in 
North America. 

Local 222 wishes Brother White 
health and success in his new position as 
President of the Canadian Labour 
Congress. 


prererennee 


oe ee 


Scenes from Bob 
White's last CAW 
Council meeting in 
Port Elgin. 


PRE APPROVED 
MORTGAGES 


Apply Before You Buy 
With Your Credit Union 


A Credit Union Pre-Approved Mortgage lets 
you shop for the house you want, negotiate, 
and then close the deal. You know the 
amount you can borrow, the interest rate, 
your level of payments and your payment 
schedule before you buy. 
Then, when you find the home you want, 
you're assured the financing is ready, 
subject to a satisfactory property appraisal. 
Of course, the final terms and mortgage 
amount will be based on the value of the 
home you choose. 
° Guaranteed Interest Rate! 
° Convenient Term Options To Fit Your 
Situation! 


Apply Now! 


CREDIT Oink ION 


Conmime! 


A Credit Union pro-anoniit -Approved Loan gives you 
the go-ahead to go out and shop for the item 
you want, negotiate the best deal, and close 
the deal on the spot! Because your loan is 
pre-approved beforehand, there are no 
hassles when financing your purchase, no 
hidden fees, and very competitive rates. 

No Waiting! In most cases, we'll have your 
Pre-Approved Loan approved within 24 hours. 
° Affordable Rates! 

° Easy Terms! 


Apply Now! 


NO CURVES 


“A Straight Ahead Approach To Car Loans: 


Don't let anyone throw you a curve when you get it straight 
from the Auto Workers Credit Union 


Thinking of Buying a New Car? 
Shopping for a car loan is an important and sometimes confusing part of purchasing a 
car. There are a number of options available to you, and some may not be as attractive 


as they seem. 


Pre-Approved Loans and Competitive Rates 
Talk to the Auto Workers Credit Union before you talk to a car salesperson! We offer 
pre-approved loans, which means you can have your loan arranged before you even 
decide on a car. This is one option every car buyer should have! Our competitive rates 
are another reason to consider a car loan from the Auto Workers Credit Union. 


At your Credit Union, we'll give it to you straight! No Curves! 


by Natalie Halay 


Or do they? For the last five years 
I've actively been involved as a trade 
unionist for this local. Union principles 
and ideals are about as lofty as truth, jus- 
tice and the Canadian way. You can't help 
wanting to believe in them. The last four 
weeks have been spent searching for the 
meaning of trust, truth, justice, fairness, 
respect and accountability. Values, I 
might add, are only placed on the bottom 
of the corporate list if they are profitable to 
the employer. It is not an easy task to form 
an opinion on these values when you're 
constantly reminded that you're a nobody, 
with no power and no name and probably 
couldn't get elected on a plant-wide vote. 
The more I become involved the more I 
realize that the less you know the better off 
you are. Then I start to shake my head and 
hear "you've done nothing to be ashamed 
of". 

I'll share with you what I have 
learned. The two things that unions should 
not be able to take away from you is the 
right to an honest election and the right to 
express your opinion. If the membership 
remembers correctly, two years ago they 
were asked to elect a new election commit- 
tee on the basis of crooked election. The 
criteria for that selection should have been 
based on the character and reputation of 
the candidates, their background experi- 
ence and the overall best person for the 
job. The end result was that 50% of the 
previous election committee was returned. 
The turnout for that election was pitiful if 
you consider the importance of such a 
committee, the membership eventually 
paid for that apathy. 

We are supposed to be an autonomous 
democratic union. Bob White does not 
make or dictate the rules and regulations 
that run our union. The laws we abide by 
are voted on at the Constitutional 
Convention by the elected members of the 
entire CAW. These are the rules that 
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allow us to run our own affairs at the local 
level. The checks and balances in the sys- 
tem are supposed to be the appeals proce- 
dure. You can't have your cake and eat it 
too. The choice must be made between 
dictatorship or democracy. Bob White 
can't stand in every time something goes 
wrong. But by the same token there 
should not be 100 appeals against the elec- 
tion committee sitting at the National 
Level awaiting their decision. You can't 
have people believing in due process if the 
system doesn't seem to be working. 

To picket our National Union without 
even trying to resolve the problem at the 
local level for the sake of media attention 
in my opinion is conduct unbecoming a 
union member. The media has never been 
a friend of unions and has all too gladly 
involved itself only when there was suffi- 
cient information to effectively union 
bash. Never in my day did I think I would 
ever see media invited to witness our 
inability to handle our own internal affairs. 
GM would never ask the press to witness 
the internal process of everyday business. 
Have we set a precedent? Will they now 
be allowed to attend all union meetings, 
bargaining unit meetings, skilled trades 
councils? Should we consult them on 
what our next contract demands should 
be? It saddens me to think of how some of 
this local membership has publicly ruined 
the good name of the entire CAW. Good 
luck to all the other unions within Durham 
Région for in the eyes of the public you 
have no credibility. Don't expect sympa- 
thy or support for you are all corrupt. As 
one union brother, told me, because you're 
with them you may as well be painted with 
the same brush. Each union activist 
should be judged on the basis of how they 
serve the membership, not by affiliation to 
one caucus or another. Let their own per- 
sonnel record stand if they don't produce 
then exercise your right to vote them out. 
There are a lot of good people in both cau- 
cuses that are dedicated for all the right 


reasons. 

No one to date has officially named 
the irregularities in the election including 
the report of the observers or named what 
member or members are accused of cheat- 
ing. After all that I have seen, heard or 
read, whether it be in the public newspaper 
or unsigned anonymous pamphlets and 
petitions circulating the plant, the only 
winners should be the membership. I hope 
that their success was not based on black- 
mail, one-up-manship, revenge, media 
hysteria, company whipsawing or decen- 
tification. And you wonder why people 
are confused? 

It's been a long time since I've seen 
this union hall filled to over-capacity. 
Maybe the "U" is back in union. One 
thing I fail to understand is if the election 
committee practice was irregular, how can 
some parts be irregular and other parts not 
be irregular? To me the fair thing to do 
would be to have a whole new election, 
especially if you are allowing three 
appeals that must be run plant-wide. The 
cost isn't that much more than the counting 
done by an independent source. You see I 
don't believe in having corrupt elections. 
Those who are responsible should be 
removed and a new election held for those 
positions or replaced by the candidates 
from the last election. The issues of out 
outsourcing strikes a sore note with me 
because maintenance is not a value-added 
job. So when the company says we want 
to outsource the immediate response 
should be no. How do you counter the 
argument when management tells you that 
your union outsources too. 

The question to ask is whether this is 
an honest effort to clean up the local union 
or is it power politics or do they really care 
about the membership. Are we choosing 
between a hard-line stand or an open col- 
lective agreement. Well, either position 
makes a difference in whether we keep our 
jobs. 


Continued next pagel... 


by Tony Vinent 
Building Services 49E 


I finally decided that I should find out 
what P.E.L. (Paid Education Leave) is all 
about for myself. The program has pro- 
duced more than 3,000 graduates to date 
and deserves some serious consideration 
from those of you who may be somewhat 
apprehensive about spending four weeks 
in a unionized institution. The working 
environment may expose many of you to 
various levels of stress or anxiety which is 
contrary to the atmosphere of the CAW 
conference centre. The facility is situated 
in a park-like setting on Lake Huron, 
offering very comfortable accommoda- 


Continued from previous page 


I say no. Detroit calls the shots and 
that in this day and age it has been accept- 
able to frighten, whipsaw and threatening 
the livelihood and security of the average 
worker, till they submit to corporate 
demand and even then we have no guaran- 
tees. Corporations say they are becoming 
"lean and mean"; they mean through syn- 
chronized manufacturing. This means the 
reduction of waste and waste includes peo- 
ple. Why not just become a third world 
country and work for $4.00 a day? And 
where will it stop? Have the walls of 
Jericho come down? I think so. Let's 
hope that the new walls are built on trust, 
truth, justice, fairness, respect and 
accountability. Or are we replacing one 
power structure for another? Time will 
tell. Remember, vote intelligently. 


This article was submitted for the 
April issue of the Oshaworker but due to 
the many articles that were submitted it 
was not published. 


tions for up to 150’people in the well- 
appointed rooms which complement the 
plenary and meeting room areas. Weight 
watchers tempted by the fine dining can 
satisfy their conscience by attending the 
morning fitness classes. 

The P.E.L. program is a forum to raise 
one's awareness. It's also about meeting 
new people and making new friends. 
Group discussion and personal involve- 
ment are an integral part of the program 
and although the curriculum is quite full, 
there are enough recreational events to 
appease the most sports minded. 

During the first week, elections are 
held for the following committees: 
Cultural, Human Rights, International 
Affairs, Newsletter, Recreation, 
Resolution, Substance Abuse and 


Great Day - The fabulous ‘50s was great for the retirees of General Motors 


Women's Committee. Of twenty Local 
222 participants, eight were elected to the 
following committees: 
Johnnie Walker,GM: Human Rights 
Richard Ledwidge, GM: Ind. Affairs 
Deb Weatherby, Duplate: Newsletter 
David Lindsay, A.G.Simpson: Newsletter 
Herman Vanderveen, GM: Newsletter 
Tony Vinent, GM: Recreation 
Russ Rak, GM: Resolution 
Al Ferencz, GM: Resolution 

I would like to congratulate all 222 
members who were elected and I look for- 
ward to working with them and their 
respective committees. 

Week two promises a very fully agen- 
da, however, I look forward to the chal- 
lenge and towards making my next report. 


Department 32 cutting and sewing room. The group members, who 
worked from the 1950s to ‘90s, gathered for their third annual reunion 
yesterday at the Moose Lodge. From left are Earl Wakely, a supervisor, 
mechanic Paul Desjardins, sewer Vera Hance, Stan Sobanski from the 
cutting room and sewer Veronica Kanuch. 


by John Redko 


First, the bad news! Sister Vi decided 
to do some gymnastics in the church corri- 
dor, which was unfortunately pitch black. 
The end results are eight weeks in a cast 
and, of course, it had to bother her "writing 
arm”. Couldn't you have waited till July, 
Vi? This may or may not be good news, 
but she's hired a ghost writer. I hope she 
realizes this will come out of the "huge 
salary" we pay her. 

March 20 was our last dance of our 


Robert Jones, President of the Board 
of Directors of the Oshawa & District 
Credit Counselling Service has confirmed 
a decision by the Board to continue normal 
operations beyond March 31, 1992. 

The Agency had been placed in a very 
difficult position when the Ontario 
Ministry of Community & Social Services 
eliminated their 60% funding for the 30 
non-profit Agencies without consultation 
and with only five months' notice. 
Regrettably, the Minister's suggestion that 
the private sector should assume responsi- 
bility for the provision of this service must 
be defined as including the client as well. 
"A fair share contribution will be request- 
ed from our clients to supplement funding 
commitments from the United Way and 
private creditors”. 

"We thank all our friends, other 
Agencies, clients, United Way and every- 
one else for their letters, telephone calls 
and expressions of support of our continu- 
ation after this most ill-timed decision by 
the Ministry." 

Anyone needing our help should con- 
tact the Agency. Yes, there will be a 
request for a contribution from you to help 


winter season. 
Prize winners were: Bill Rodman and 
Ruth Brown. 


Prize Donors were: 1. Casey's 
Restaurant, Oshawa Centre, Sean 
Patterson, Manager. 2. Koo-Koo 


Bananas, Kendalwood Plaza, Jeff Haley, 
Advertising Manager, Whitby. 

On the counter: Bro. G. Topham, 
Bro. Tom Hoar, Sister Donna Burke, and 
although Brother Gene Bergeron was 
absent he has helped out all year long 
when needed. 


offset our costs; no one will be turned 
away as your ability to pay will be consid- 
ered. “We have been serving the people of 


Thank you to Local 222, CAW 
Executive and membership for the use of 
the Hall, custodians, Brothers Jim, Paul 
and Ron, for their setup, and our sisters on 
staff who sold and made up our tickets. 

Last Euchre date, Tuesday, May 26, 
1992, where yearly prizes, normal prizes 
and lunch will be served. Executive and 
Standing Committee results to follow in 
next issue. 

To Sister Vi, a speedy recovery. 


Durham Region and outlying areas for 22 
years and we plan on being around for 
another 20 years.” 


All Employees of Department #32 
Cutting and Sewing Room 
Third Annual Reunion 


Give Special Thanks 
to Phyllis & Walter Yarkowski for 
Arranging Everything at Moose Lodge. 


PRre-RETIREMENT 


Face retirement with 


confidence 


by Gord "Chief" Lindsay 


Retirement doesn't have to be a mon- 
ster ready to devour you. 

By starting now, with the help of oth- 
ers, you can face retirement with confi- 
dence and choice and make it the best time 
of you and your spouse's life together. 

Please fill out the accompanying form 
and give it to your supervisor and attend 
the Pre-Retirement courses as soon as pos- 
sible. 

Remember, only you have the choice 
of being a Case #1 or Case #2. It's your 
choice. Which one are you? 


Case #1 


Bill was nervously counting the days 
to his retirement. He wasn't leaving at the 
end of the month, but he had approximate- 
ly three more years to go. There was so 
much to think about. Would there be 
enough money? What about the extra 
time? He had no hobbies. He wasn't into 
the sports scene. Never played. Never had 
time to be a spectator (worked a lot). His 
wife liked to travel, but they never really 
took a holiday. Bill was slowly driving 
himself to a nervous breakdown. Such is 
the life of a workaholic. 


Case #2 


When Fred retired, the union game 
him the usual barometer and the gang he 
had worked with gave him a wallet with a 
good collection of cash to start him on his 
way. They told him it’s not the end of the 
world. Drop around. They would be glad 
to take a few minutes at noon to chat and 
remember the good old days. Fred 
thanked them all, but he told them, don't 
hold too many wakes for him because he 
and his wife were really going to be too 
busy having fun to bother about the good 
old days. The good old new days were 
waiting for them. 

The difference here between Bill and 
Fred was because Bill was such a worka- 
holic, he hadn't really planned for retire- 
ment with all its psychological, financial 
and health problems. 

Fred on the other hand, had the fore- 
sight to plan for his retirement. He had 
applied and attended the CAW/GM Pre- 
Retirement Program. He had learned from 
qualified speakers. 

1. Lawyers from the CAW Legal 


Services explained how to make a will, 
power of attorney, estate taxes, Consumer 
Protection laws. 

He was informed from the 
Autoworkers Credit Union about all 
R.R.S.P.'s and R.R.LE.'s. 

3. The Canada Pension speaker 
explained all about Old Age Security, 
Guaranteed Income Supplement and his 


spouse learned about spouse's income. 

4. He learned all about our Pension 
Plan from our capable Pension Reps. 

He learned about the 2,000 extra 
hours he would get when he retired. He 
learned that friends and relatives will con- 
tinue after retirement and he and she will 
have to re-establish old contacts to have a 
happy social and active retirement. 


The CAW has agreed with GM to establish a Pre-Retirement Course designed to 
assist our members prepared for their retirement. 

Your local Pension Committee will be presenting this course consisting of four ses- 
sions, each of 3 hours. Topics include: Income, Benefits, Financial Considerations, 
Legal Matters, Health, Organizing Your Time and Community Activities. 

The course is on a voluntary basis, to be attended on your own time. Your spouse is 
encouraged to attend these sessions with you. You are expected to attend all four ses- 
sions. If you would like to participate in this course, please fill out this application form. 


Pre-Retirement Course Application 


Name 
Serial # 
| Spouse’s Name 


| Home Telephone No. 


j Please Print 


Dept.# Shift # 
Plant Column # 
t Home Address 
No/Apt.# 
| Street 
| City Postal Code 
Supervisor’s Name Phone # 
I Years of Service Age 
Will your Spouse Attend? Yes___—No 
Yes No 


| Have you planned a Retirement Date: 


If "Yes" Please Give Approximate Date 


Please return this application to your supervisor for in-plant mailing-(SMO recep- 


fl tion 70-001) or the Union Hall. 


Pension Reps: Karl Zimmermann - 644-6342 ; Moe Bryan - 644-1277 
If you have any questions regarding the course, please contact: 


Gord "Chief" Lindsay 
Union Hall 


! 
L. 


644-1323 
723-1187 


Se 


Sa 


Elie Ss ee 
CAW Auxiliary #27 


Bowling Scores 


by Phylis Munroe 

Feb. 11 High Triples 

Kathleen Melnichuk ...... 667 (246-220- 
201) 

Andrea Fowler.............. 647 = (246-201- 
200) 

High Singles 

Phyllis Munroe............... 212-207 

Marj Leddy........c.cceecsee 201 

Feb. 18 High Triple 

Phyllis Munroe............++ 614 (203-239) 
High Singles 

Verna Parker .........scscc000 226-200 

Andrea Fowler ...........0++ 217 

Joan Taylor... 200 

Kathleen Melnichuk.......200 

Helen Rotterman............ 200 

Feb. 25 High Triples 

Phyllis Monroe ...........+. 740 = (217-301- 
222) 

Trene Cotton ..........cccce0e 603 (209-205) 
High Singles 

Karen Cannons...........0+0 238 

Marj Ledd]...........ccceesee 211 


To be held on: Sunday, June 14, 1992 
Place: Kedron Dolls Golf Club 


Tee Off: 9:00 a.m. 


Men: 
Championship Flight - 1st, 2nd, 3rd, low gross, iow net. 
First Flight - 1st, 2nd, 3rd, low gross, low net. 

Second Flight - ist, 2nd, 3rd, low gross, low net. 

Third Flight - 1st, 2nd, 3rd, low gross, low net. 
Women: 

Open: 1st, 2nd, 3rd, low gross, low net. 


Registration Fee: $55.00 - includes green fees, prizes & steak dinnor. 


The CAW Calloway System of Scoring & Winter Rules Will Apply In This Tournament 


Kathleen Melnichuk....... 200 
Helen Rotterman ............ 200 
March 3 High Triples 
Kathleen Melnichuk.......612 (276) 
High Singles 

Loretta Gourley.............. 236 

Vi Coolidge..........ssses000 222 
Andrea Fowler ............... 219 

Marj Leddy...........s..s000+ 215 
March 10 High Triples 
Kathleen Melnichuk......784  (289-271- 
224) 

Phyllis Munroe............... 686 (328) 
High Singles 

Trene Cotton ........ccsceee 250 
Andrea Fowler ............... 226 

Vi Coolidge.........secsceseres 210 
Verna Parker ............0006 203 


Way to bowl Kath. Highest triple I 
have reported. Use them all before the 
playoffs. 

Congratulations to Sister Karen 
Cannons and husband Jeff on the birth of 
their son. 


Golf Area Tournament S.E.0. Rec Qualifier 


> Tournament is open to CAW members 


Dress Code Enforced: no cut off jeans, gym shorts, jogging suits or tank tops. 
e This Is the qualifier for the CAW National Tournament 
Qualifiers will be notified of place and time of the National Tournament 
Cut off date for registration: June 5, 1992 


Mail certified cheque or money order with name and phone number to: 
S.E.0. Rec c/o Robert Phinney, Chairperson 77 Cromwell Avenue, 
Oshawa, Ontario L1J 4T5 (416) 728-9359 


Locals 80 - 124 - 222, 303, 396, 1090, 1136 & 1980 only. 


March 17 High Triples 
Kathleen Melnichuk....... 672 (261-236) 


Phyllis Munroe............... 601 (257) 
High Singles 

Verna Parker .................. 209 
JoanwMiayloneeerrrc:.c. 1. 202 

March 24 High Triples 
Andrea Fowler ............... 635 (224-218) 
High Singles 

Verna Parker ..........0.c000. 239 

Vi Coolidge... 226 

Karen Cannona............... 226 

March 31 High Triples 
Phyllis Munroe............... 672 (270-225) 
Irene Cotton ...........0..000. 668 (281-231) 
Kathleen Melnichuk....... 601 (207) 
High Singles 

Verma Parker ............000005 216 

Andrea Fowler ............... 214 

Helen Rotterman............ 208 

Marj Leddy...............:0000 200 


Second Section Winners: Bear Cats 
- Kathleen Melnichuk - Helen Rotterman - 
Karen Cannons - Pear] Gavel. 


of good standing in 


r 


by Natalle Halay 
Reporter 


My apologies go out to everyone for 
the delay of this article. So what I'll try to 
do is wrap up the entire season in this 
issue. I'd also like to thank the out-going 
Executive - Les MacDonald, President, 
Bill Corbett, Vice-President, Darcy 
Chapman, Treasurer, Gail Scarlett, 
Secretary, and Natalie Halay, Reporter, for 
the wonderful job they did all year long. 


February 14, 1992 


550+ Club: D. Graham, 599; J. 
Loeffen, 553. 

650+ Club: G. Henderson, 830; P. 
Stripe, 651. 

600+ Club: W. Sollows 649; D. 
Chapman, 643; N. Nicketts, 640; D. 
Murray, 629; P. Jones, 625; J. Quinn, 624; 
E. Farmer, 621; G. Fisher, 616; H. 
Langkraek, 615; L. McGinnis, 615; G. 
Davies, 614; B. Spicer, 609; J. Byrne, 609; 
D. Hodgson, 606; M. Brown, 605; R. 
Mitchell, 605; H. Proctor, 600; B. Clark, 
600 


February 21, 1992 


650+ Club: P. Derry, 878; K. Hughes, 
655. 

600+ Club: M. Brown, 642; R. Jones, 
642; K. Russell, 605. 

§50+ Club: D. Ricketts, 592; B. 
Bonk, 586; K. Dolan, 583; J. Byrne, 581; 
J. Ritchie, 578; B. Maxwell, 576; L. 
McGinnis, 573; J. Burgess, 568; M. 
Yurch, 565; P. Drumm, 564; G. Repetto, 
562; B. Hedington, 562; J. Redko, 562; R. 
Deshane, 562; M. Marshall, 561; L. 
Harvey, 560; E. Farmer, 559; J. Mitchell, 
557; A. Proctor, 553; D. Lynch, 553, J. 
Lintlop, 551; P. McMurray, 551. 


February 28, 1992 


550+ Club: H. Ballem, 598; C. 
Wilder, 557. 


600+ Club: M. Brown, 642; S. Quinn, 
603. 

650+ Club: M. Bryan, 807; B. 
Schaeffer, 768; G. Henderson, 764; P. 
Derry, 752; B. Kemp, 746; S. Rogers, 747; 
J. Quinn, 730; R. Jones, 724; B. Spicer, 
719; P. Munroe, 710; C. Lockhart, 703; V. 
Henderson, 688; D. Graham, 682; R. 
Murray, 675; D. Singular, 667; D. 
Chapman, 6622; N. Harrison, 659; D. 
Brown, 652; N. Ricketts, 651; J. Blodgett, 
650. 


March 6, 1992 


550+ Club: N. Harrison, 599; G. 
Loeffen, 599; W. Mueller, 599; B. 
Cobiersici, 559. 

600+ Club: D. Farmer, 642; H. 
Ballem, 642; J. Miekle, 642; V. Casalino, 
601. 

650+ Club: B. Kemp, 793; M. Bryan, 
758; B. Scheffeur, 750; D. Revoy, 726; T. 
Walton, 723; D. Graham, 719; P. Stripe, 
717; D. Chapman, 714; B. Clark, 711; D. 
Hodgson, 791; G. Henderson, 700; G. 
Supryka, 697; S. Pollack, 695; L. 
Henderson, 693; L. Gervais, 693; P. 
Munroe, 690; P. Drumm, 688; P. Derry, 
685; B. Davies, 684; N. Ricketts, 684; R. 
Jones, 680; J. Bambascco, 663; W. 
Sollows, 659. 


March 13, 1992 


§50+ Club: J. Yurich, 599; D. 
Marshall, 550. 

650+ Club: P. Stripe, 830; K. 
Hughes, 651. 

600+ Club: G. Davies, 649; M. 
Kimble, 649; J. Lintlop, 649; J. Burhess, 
647; M. Bryan, 644; S. Pollack, 643; G. 
Dziama, 642; J. Blodgett, 637; K. 
Shobbrook, 635; B. Davies, 634; D. 
Chapman, 633; B. Schaeffeur, 632; L. 
Gervais, 631; B. Harvey, 630; D. Graham, 
626; P. McMurray, 613; J. Byrne, 612; R. 
Marshall, 623; K. Cook, 611; B. Bonk, 
610: J. Gilchrist, 607; S. Quinn, 606; L. 


Henderson, 606; R. Deshane, 602. 


March 20, 1992 


650+ Club: G. Henderson, 808; B. 
Kemp, 653. : 

600+ Club: D. Hodgson, 649; D. 
Farmer, 604; D. Singular, 604. 

550+ Club: R. Derry, 599; B. 
Maxwell, 599; G. Losier, 593; L. 
Henderson, 592; M. Brown, 590; J. 
Horner, 589; D. Brown, 589; V. 
Henderson, 589; G. Scarlett, 589; J. 
Bumbacco, 587; C. Hughes, 583; D. 
Revoy, 583; E. Farmer, 583; P. 
McMurray, 581; P. Cormier, 581; J. 
Blodgett, 579; G. Fisher, 574; R. Drew, 
571; J. Loeffen, 564; J. Miekle, 564; G. 
Repetto, 558; A. Korvec, 557; D. Ricketts, 
557; M. Murich, 554; J. Mitchell, 553; B. 
Bonk, 553; B. Chapman, 550. 


March 27, 1992 


550+ Club: G. Fisher, 597; M. 
Blodgett. 

600+ Club: G. Dziama, 642; C. 
Wilder, 600. 

650+ Club: B. Kemp, 834; P. Derry, 
817; S. Pollock, 761; B. Schaeffeur, 758; 
M. Bryan, 740; S. Rogers, 732; G. 
Henderson, 728; L. Henderson, 728; P. 
Stripe, 721; B. Davies, 711; R. Mitchell, 
711; L. MacDonald, 697; M. Brown, 690; 
B. Spicer, 686; D. Murray, 679; M. 
Blodgett, 678; J. Serryrier, 673; G. 
Supryka, 671; N. Harrison, 659; R. 
Marshall, 659; R. Jones, 655, H. Ballem, 
655; H. Breau, 653; D. Chapman, 650; P. 
Cormier, 650. 

The National Five Pin Bowling 
Results will be in the next issue, as well as 
our year-end winners. 


Truck Plant #2 Bowling 


by Glenn Jeffrey SS ee 
Pe March 19, 1992 - Final Standings Section #3 
TEMES: | Team Ww i Pts _—Pinfall 
High Triples 1. Sleepers*** 19 8 0 43 77049 
Women 2. Classics 17 10 0 42 76551 
nneinclai 00 3. Silverados 15 12 0 35 76242 
ei So NWyacteCesece secsvecececcseavanceesee Hi 4. Help Wanted 13 14 0 31 715376 
ren LONG Hioscs: cccscsesccedss costae 5. Wildcats** 13 13 1 31 76400 
Men | 6. La Cing Guys 13 14 0 31 76712 
: | 7. Blue Boys 13 14 0 30 77307 
Randy M: ete eee cere 590 
5 alien 553. | 8 Snafus 12 15 0 28 75857 
aOR eal a | oBame® Pa 1s 0 3 PEG 
Harold Rivers .....................537__| 10. Hot Shots 7 ae 1 16 73528 
Bob HarriSincacccsceence matter 521 
Al King... ee fe 518 __ Playoffs: 3 Section winners - 
Diet bez... 511 ee 
Jercy McGee n:eeeener et 510 a | 
NMEA yVlOLs....<c. eet 508 : Se. , f x : , 
Rob Mesoh. oe 508 And two wildcards - Teams that didn't win a section with most pinfall will be in the 
Norn Weales 507 championship - "A" - division. 
Se ON gee Oa zy "A" Division Teams - 1, 5, 6,7,9. | 
Gaetroir oo. ae 505 5 Other teams will bowl for consolation championship. 
Fim Cochran ..ss-cesereceeneoeeeee..503 "B" division - 2, 3, 4, 8, 10. 
Doug Hatvicrrenc. seece ttc, 500 h . 
High Singles [ - 
Women ...... eactecttcertusceretetsrseses | Final Standings 
Aina’ Sinclaiten csestee tettttte acess. 1208s 176 c ] 
ATINALSINGIAM-.. ccotetsceesteveretere eters 170 | Team Pinfall Hdcp Total 
Brenda Stone... sn eee. 170 | 1.Rams 3003 429 3432 #2 
Anna’ Sinclaine.scccraet ers: 154 _ 2, Oddballs 2701 627 3328 #1 
Fate PICIS vesecscseovsccsconeceeee ee Sacscu: 154 _ 3. Help Wanted 2627 699 3326 #2 | 
Brenda: Stone oase.sesessecasccssereevnnsenneon 150 4. Lumpy's High Five 2914 402 3316 #1 
- 5. Twilight Zone 2708 588 3296 #1 
Men 6. Silveradoes 2647 624 3271 2 
Randy Marcinek i208 clesstrscsessosseoscet 224 7. Classics 3815 453 3268 #2 \ 
Dicter etz ees ee es ee aie, 215 8. Blue Boys 2686 561 3247 #2 I 
MOM /MOrganiter..ccecssseseestoevestehcosees 215 9. Thunderballs- 2595 648 3243 #1 
Randy Sproul ¥sscsc8...csesttettterccs cess 205 10. Misfits 2635 591 3226 #2 
11. La Cing Guys 2704 519 3223 #2 
No-Tap Challenge 12. Peacock Five 2445 759 3204 #1 
Saturday, March 21, 1992, was our 13. Anything But 2665 510 3175 #1 
second annual No-Tap Challenge at 14. Legends 2503 615 3118 #1 
Leisure Lanes. Truck Plant #1 won last 15. Wildcats 2549 456 3005 #2 
16. Snafus 2587 414 3001 #2 | 


Continued next pagel... 


| Sees 


Continued from previous page 


year (Ist) and this year Truck Plant #2 


were the winners. 


Rams: Glenn Jeffrey, Bill Spicer, 


Mike Lunn, Don Hamilton, Brian Gifford. 
Highlites: 


Women Triples: 


Nicole:POUntne yfr%ees.2.cs6eiac.cettesiesnstt 623 
Glenda Sigmon ...........ccsscsesesesnees 566 
BatbiNo lana. Steers. cccticsccecssocsisoc: 609 
Brenda: Stones c.ccartsssessscoseavdecosccacs $49 
AnnajSinclaitc.:..ccsccccoccsscossccesosscssees 590 
TINA, GICAL co 25 iscsccsxidectce coca ssenesoo0et $44 
Joanne Beliveau ............:cccccsscesceeseees 574 
DG bDIE!BrOWN =... 8eis es esses ace 500 
Singles: 

ANIITANSINICLAM s1o..ccoesec sete ee 234 
BarbiNolan:ss:cicsscseseses-c see. ee 223 
Joanne Beliveau...........cccecssseceseeees 230 
Nicole Pountney .........c.ccccessssssvseees 220 
Leinda\@ leary ek. .csscccss ee 230 
Nicole:Pounine yi... scscisseecceccee 218 
JanissPiels tress nee 224 
Glenda Sigmon ..........scsseseseseees 210 
Men: Triples: 
TomsMorganteass.s.sestsecsee ete 708 
Bruce Clark \:eetess.icc<hcccc te 627 
Dani GorriveauPeesscsecc... earn ee 678 
Baul Mackey cscresic: covecssce tants 626 
Mikes unniiss: iessc...s.c oe oe 665 
JUMP AylOr sc sttevess. sachet ee 626 
INOnm}Weealesiien.....sscsze eee cece 655 
AIMOIGIRItZ <-ccttesscscccsss0cce eee 623 
Rayswialshscdscevssceseccec ceememeesscte 649 
DicterW6tz:..:fos.cscrcecns 621 
ROSS Wil COX hres svesc.csctcc eee 642 
Glennvefitey ric nc:..sccnnastes eee 620 
Nick Flamminio..........c..ccccesessesseees 632 
Jerry Beliveauin. 2.2... 616 
Don’Hamilton20s.5........-sette cee 632 
Hugh Penney atrcacscesaceee ose 602 


Gene, Dineenince:...<:..:.ce 627 


ick Plant #2 Bowling 


Singles: ’ Jini Beehiran ee5,...4,..: 233 
Russ Wileote,......28.. 42. 2eRe 268 Fit Tayl0r....sssesseseesesessesescessssesseenen 211 
cs ere Se 219 TOM MOrgan .....s...csscooeosvesessssceseennees 232 
sg BT OO 265 Jacques Jacquie .......ssssccssersesssseeseons 211 
Borie CURT, ...t25:cctccsssscsonscsesses em 219 Ray Walsh ..,...ssssssssssssssseseeeennnssssses 230 
Gerry Arsenault ........c..cs.s0..cncue 256 Ed Mil gate ...sssssssssesssecssesssceeesecreeseees 209 
Barry MeadowS ....ecssessescsssssessessseeses 219 Gene Dineen Wee. .cncn ices teee 228 
Toni Morgan -...........0...ttece me 253 Gary Gray errssssesssssessssssssseseerennenteee 209 
Glenn Jeffrey widtbltevsassestene ee 218 Gene: Dineentens..casc se ee 226 
Norm’ Weall€s ....2..........c ee 248 IROSSRWAICOX ee. eet onc ccc 209 
Pauil’Mackey .....i2c... eee 218 Gene POTter.. ee vstetsscsssicarare eevee 226 
Dan'Corriveau sc... ...::::.....c ee 246 BANG IELOLd fecscasescssctesteeres nee 208 
Tom’ Drake'<:.00sces..;....0 218 PATTI OMIBICIEZ fereseccssetinics tttts <t scseereses 225 
RiCk PIOME ........ccssssssssacset eee 245 Norm Wealls .........ssssssscccorssseeseeessns 208 
Ed Nohn2 218 JertypBeliveau ...2.......c0sscsetescsseserseses 224 
Don Hamilton ..c.sccccccsccccssecsecoccececeoes 244 Neigh artititesss er nate .a2.sasssccessvac.csccees 207 
SidiGravilines....«....... 2 216 IAL SINENN CYA cs secescscasscs ssecezecesceces 224 
KenMills .....0:::cqcc ae 244 Nick Flamminio.........sssccsssssesseeseees 203 
Ken Brown... 213 MOMMPMOL GAM ee ae ccacclseee cc cvceeeers 223 
Dann COmrriveau .ocecccccsccscesseccecoeoesscoses 236 aro lag IV ELS Secs 27. satet se 202 
Gene Sypryka Wei sscesscoscscosseess ie 212 Paul Mackey See aa eeepc ereoce: 221 
Brendon McFadyan PR sc. 236 Brian CHT RSC eee ome 201 
Jacques Jacquier FSS SACs fad | 212 Dieter Letz Sa tetnnveseroscccveoclanaciosccesaseeeen 221 
Glenn Jefineyéccec..ccs-cc. ee 235 Using SINE eee eee eee eee 201 
Dieter etz ce ee ee 212 STC CHO AT Konence crete oescscsesisussesosens: 220 
iy WalStH Oo on cvcssvseocecuc 234 DONWLAMIELCOM-25..c.cscescsnssssssessvesensoeee 200 
MOm'Drake®.csccts2.0.2.,c eee 212 

Kevin Brownht....:...22ee ee 233 P.S. - I would like to thank Jacques 
FON PEA OY scussevscessecelaecet eee 212 Jacquier, Shift #2, and Amold Ritz, Shift 
Nick Flamminio.......sssssssesesssssesessees 233 _—«*#1, for their help in organizing this chal- 
MaKe Tn gtteccscccssssesesssecccsse eee 211 lenge. 


Notice 


Hospitalized or sick for visiting purposes, please call or 
in person phone: 723-1187 (Union Hall) or 728-8600 
(Retirees Centre) 


Local 222, CAW 
Retired Workers Committee 


Marsh provides view of 


flora and fauna 


by Roy Fleming 
Publicity Chairperson 


The best news that we have heard as 
conservationists, or those of us who are 
interested in conservation. The Second 
Marsh is going to be deeded back to the 
rightful owners. I mean the people of 
Oshawa, so that something can be done 
with the Marsh. So we and our families 
can enjoy the pleasure of visiting the 
Second Marsh. This Marsh is the largest 
marsh left on the north shore of Lake 
Ontario. Everything is there. Water 
plants, trees, bushes, ducks, geese and 
many other birds that visit this Marsh 
every year. The reptiles still live in the 
marsh. Not as many as years gone by, but 
some. The wild animals like muskrats, 
mink, beaver, fox, coyotes and too many 
raccoons. With little or no money to be 
spent, this marsh will have many visitors 
who will enjoy the nature of the marsh. 
School kids will have time to study the 
nature of the marsh without taking long 
bus trips to see less. This marsh has lots of 
history for this is where the first settlers 
landed and spread out into the rest of the 
Township. Fishing used to be the best, 
with pike and suckers used as food, either 
eaten fresh or salted in barrels for another 
day. The duck hunting was fabulous and 
many a duck dinner was gathered. Then 
the pheasants were planted by Mr. W. 
-Scattergood and spread over the surround- 
ing fields and were more than plentiful 
before the fox and coyotes killed the birds 
and then the sprays finished the eggs. 

I was born in Harmony and spent 
many an early morning in the marsh, even 
before I was old enough to go hunting. To 
walk along the marsh and see the birds 
both in the water and then in the sky was a 
treat. I grew a little older and I became 
interested in the wild flowers and plants 
that I had to look up in one of my many 
wild flower books. The duck banding sta- 
tion about 40 years ago was more than a 


success and we learned much about the 
migration of ducks from east to west. The 
ducks that arrived in early spring at the 
second marsh would raise a clutch of 
ducklings, then renest on the prairie in the 
same year, or would stay in the slight holes 
on the prairies for the best of duck hunting. 
I hope the Parks Department of Oshawa 
takes over the operating of the second 
marsh as they have done such a wonderful 
job of handling other parcels of wetland. 
The pump marsh is an example of what 
can be done in protecting the wetlands by 
giving the visitors an opportunity to enjoy 
the beauty and quiet of a marsh in the 
midst of acity. We should make sure City 
Council in their wisdom, do not get carried 
away and wish to put a subdivision at the 
second marsh. 

The target section of the Union Rod 
and Gun Club that is so active, shooting 
indoors Thursday evenings and Sunday 
mornings, hold their Annual Target Shoot, 
and some very good scores were turned in 
and the winners declared. 

Executive Trophy - Mark Roberts - 
248. Is that 248 of 250, or is that 248 out 
of a 1,000? You had better come out to the 
club and ask questions. 

Good Sport - Nick Roddy - 168. An 
excellent score for a beginner. 

Centre Fire - Ist, Bill Grealis, 276; 
Ken Dubeau, 276; 3rd, Mark Roberts, 272. 

Rimfire - 1st, Mark Roberts, 293; 2nd, 
Ken Dubeau, 289; 3rd, Dean Anderson, 
284. If you wish to indoor target shoot, 
you must pass all tests in safety and stabili- 
ty before you are issued a target permit. 

I had the pleasure of hearing and see- 
ing the slides on frogs, by Christine 
Bishop at the Naturalist meeting. A biolo- 
gist from the Canadian Wildlife Service, 
her discussion was an amphibians and 
their present condition in Ontario. It was 
shocking, as these creatures that have been 
on the earth longer than us, are disappear- 
ing at an alarming pace. As the environ- 
ment of their liking, such as wetlands is 


disappearing at an alarming rate, their 
homes disappear. The speaker spoke of 
the steady decline leopard frog, the most 
common of frogs in our area, used by fish- 
ermen as bait for bass. She also said fish- 
ermen have introduced fish that prey on 
the frogs. Also students are using frogs to 
dissect in science classes, instead of small 
animals. 

This time of year when the cats are on 
the prowl, make sure they cannot get into 
the nest of birds. The house finch that 
nests in low shrubs near your house or in 
low trees, preferably thick cedars that 
adom your property, are easy prey for cats 
and a chase by you will sometimes keep 
the cats on the run. Cats prowl all night 
and when the small birds are on the nest, 
the cats have a feast. We licence dogs, 
why not cats? That would discourage peo- 
ple from having half a dozen cats. 

The Annual Weed Drag will be held 
Sunday, May 31, 1992, Lake Scugog, rain 
or shine. All adults, $2.00. Kids free. 
Headquarters north end of Scugog Island 
Conservation Point. Last weigh-in, 4:00 
p.m. You may prepay. There will be a 
throw-away sheet in the plant with names 
of fishermen who will take your money. 
The weed drag has been held since 1938, 
not always at Lake Scugog. We only fish 
for pickerel. Wonderful prizes. Reg 
Bellwood, with your help, will again be in 
charge of this event. Hope to see you fish- 
ing with your kids. 

This time of year there is an event 
being held by the Union Rod and Gun 
Club every day. I mean fish entries. 
Sunday trap and indoor trap, Thursday 
evening trap and indoor target. Your 1992 
membership card is $2.00. Weed drag 
Sunday, May 31, 1992. Why don't you 
take in some of these events? 


Lagers, Ales, Stouts, Dry Premiums, Bock, Lights 
Draft machine available - All beer is cold filtered 


B.Y.O.B. 


Admiral Optical Company 


375 Bond Street West, 
Oshawa, Ont. L1J 8A2 


579-6411 


for Winemakers & Brewers 
Serving Durham Since 1990 
Make a 48 Litre Batch of Beer 
6 cases of 24's 
Ask Somebody - They've Probably Been Here 
Guaranteed Satisfaction or Money Back 
$80.00 6 cases of 24's 
$80.00 23 liters of wine 
Great Tasting - Crystal Clear «- Sediment Free 
Chemical & Preservative Free 
Half Price Commercial Products 
We redeem all competitor’s Coupons 
“Dollars & Sense means B.Y.O.B." 


B.Y.O.B. 


Brew your own beer 
1333 Boundary Rd. Unit #11 Oshawa, Ontario 
(416) 723-7091 


We make things very clear 


e Eye Examinations Arranged 
e Pay No Deductible 
e All Vision Plans Accepted 


BOB JOHNSON, OWNER 
KAREN MONGRAW, LICENSED OPTICIAN 


Oshawa Folk Arts Council 
"The Fiesta People" 


Invites Oshawa Senior Citizens to an Afternoon 
Tea Dance on Wednesday, May 27, 1992 3:00 
p.m. to 6:00 p.m. at the Sikorski Hall 1551 
Stevenson Road North 
J.R. Mobile Disc Jockey will play music from 
Lombardo, Lawrence Welk and others 
Admission is Free by ticket only 
Tickets can be picked up from April 17, 1992 at 
Oshawa Senior Citizens Centre, 

43 John Street West and 
the Northview Branch, 150 Beatrice Street East. 
Transportation will be provided. Buses will leave 43 John 
and 5 Points Mall (near the bingo sign) at 2:30 p.m. and 
will leave Sikorski Hall at 6:00 p.m. 


Tea or coffee will be served with pastries 
Door Prizes 


THE OSHAWA 
AND DISTRICT 
CREDIT 
COUNSELLING 
SERVICE 


"Guiding People From 
Red To Black" 


172 King St. E., Room 106 
Oshawa, Ontario L1H 7N2 579-1951 


For more information please call 576-6712 
For seniors 55 and over 


FOR SALE 


Jacuzzi sand filter for swimming 
pool, used 1 year. Call: 434-1676. 


Black leather wetbar with small sink 
& taps, 8 ft. long. Call: 728-3069. 


Meat cutting ban saw $250, utili 
trailer 4'x6' box 15” tires $250. Call: 
416-985-7614. Shift #2. 


Mountain bikes 10-15 speed, 
men's, ladies’, small, big boys/girls, 
bike parts. Call: 723-3901 783 King 
St.E. 


1976 green Camaro, ps, pb, 305 
best offer, 1980 blue Camaro, ps, 
pb, 267 best offer. Call: 728-1742 
Shift #2. 


6 Man dome tent with fly $60, 
ladies brown wool coat size 12 $30. 
Call: 728-6317. 


Cottage close to lake, large lot, 
year-round access, big decks, sep- 
tic, hydro, well, financing, 
Gooderham $59,900. Call: 416- 
983-9630. Steve. 


1989 22' Cuddy Cabin Cruiser, 
loaded, stand-up head, sleeps 4, 
stove, fridge, sink, immaculate, 
very low hrs., 175 hp, mere-cruiser, 
swim platform, more $15,000. Call: 
432-3192. 


1986 RDL 18' Skiboat, 115 
Johnston, lifejackets, new battery, 
complete Calkins trailer, 14" tires, 
spare tire, $4,500 or trade for 
Zodiak. Call: 263-8294. 


1991 Cavalier, 4 cyl, 5 speed, 
stereo, air, best offer, 1986 
Celebrity, best offer. Call: 723- 
9180. 


1966 Chev Malibu, 2-door, rag top, 
good condition, $2,700, or B.O. 
1976 Cordoba, fair condition, 
needs brake job, best offer, as is. 
Call: 705-932-2281. 


2 Entrance doors, side light win- 
dows, pre-hung (with frame assem- 
bly), 2 white enamel aluminum 
doors with screens, includes frame 
$200. Call: 728-6140. 


1991 GMC Sierra shortbox, fleet- 
side ZS71 350 4spd, auto, air, 
cruise, pw, pdl, am/fm, cassette, 
rear slider, factory mags, ext. warr., 
$19,000. Call: 623-2982. 


Dobsob scuba diving suit 2 pc., 
plus acces., good condition, size 
40, $150. Call: 416-668-8497. 


Kitchen curtains, 2 pair custom 
made, yellow washable, like new, 
fit windows 42°x42", $50 OBO, 
wringer washer, excellent condition 
$50. Call: 728-9114. 


1979 Olds Delta 88 loaded, needs 
muffler and brakes, good second 
car, as is $800. Call: 576-4020. 


1989 House trailer 12x40 with good 


size deck and shed, located on 
Pigeon Lake, asking $30,000. Call: 
623-0641. 


Double sink $35, baby wooden 


change table, 3 shelves $85, 
antique 4 drawer dresser, 46" high, 
$95, hanging white cabinet, 
27x13x33, $85. Call: 725-5329. 


Please print your ad below: 


Guitar amps, Marshall 100 watt 
head with Hiwatt bottom, $600, 
Traynor TS50 amp $350, like new. 
Call: 576-8045. 


15 Cu. ft. Frigidaire deluxe cycla- 
matic, green, excellent condition, 
$300. Call: 416-983-9204. 


Blue loveseat, very good condition, 
$100, small rattan table $30. Call: 
666-1683. 


1981 Olds Cutiass, good condition, 
air, pb, ps, new paint job, many 
new parts. Call: 623-0089 or leave 
message. 


Admiral 30” electric stove, good 
working condition. $100. Call: 728- 
7680. 


4 Rims and tires off 1984 Corvette, 
Eagles VRj50 P255 SOVR1E, excel- 
lent condition, asking $1,000, or 
b.o. Call: 613-339-2019 ask for 
Diane. 


Continued/... 
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Phone number: 


Name: 


Serial No: 


Note: There is a 20 word limit (only), non-business ad, one ad per member. 


Auto Air Conditioning Technician 
Joe Braccia 


Keeping you cool is what we do! 
4739 Trulls Road, Box 98 
Hampton, Ont. LOB 1J0 


Telephone: (416) 728-9584 


Green--Ross’ 


DON’T BUY TIRES UNTIL 
YOU CHECK WITH US! 


LP Jick up your PREFERRED CUSTOMER eae 
CARD at your local Union Hall & you'll A 
receive Special Pricing on Bridgestone, f 
BF Goodrich, Goodyear, Pirelli, 
Uniroyal, Yokohama and other 
name brand tires including the 
Green + Ross House Brand 

and Custom Wheels. 


SPECIAL SAVINGS ON 


CAR SERVICE 
Your PREFERRED CUSTOMER CARD entitles 
you to special pricing on most major and 
minor repairs — parts and labour 
— including wheel alignment 

& balancing, oil, lube and filter! 


CAR CARE 


PICK UP YOUR PREFERRED CUSTOMER CARD TODAY 


Green-Ross’ 


534 Ritson Road South, Oshawa 


728-6221 


201 KING ST. W. 
(Across from Speedy Muffler) 


571-3910 


CHEVROLET © GEO 


EYE EXAMS FULLY ARRANGED 


ALL VISION CARE PLANS 
ACCEPTED 


PROUD TO SERVE 


GM EMPLOYEES 


and 


THEIR FAMILIES 


Talk to us 
for 
Special 
GM Employee Discounts 


LIMITED 


725-6501 ie ~~ “OSHAWA 


140 BOND ST. W 


“OLDSMOBILE « ¢ CADILLAC 


PO BOX 488. 
140 BOND STREET WEST. 
OSHAWA. ONTARIO ie 718 


y 


CHEVROLET ¢ OLDSMOBILE |f 


(416) 725-6501 
TORONTO (416) 686-1311 
FAX (416) 571-3589 


ag CADILLAC * CHEVY TRUCKS 


FRES 
et ad ones. 
Sel 


GEORGE WESTFALL 
SALES AND LEASING REPRESENTATIVE 


Now that Service 


SHOPPE DEDUCTIBLE 


COMPLETE LAB 
ON PREMISES — SAME 


PRESCRIPTIONS 


Continued 


Electric Portable oxygen machine, 
only used for 1 week. Call: 725- 
1829 after 6:00 p.m. 


14' Fibreglass runabout boat motor, 
Johnson 71 50 hp, sleeper seats, 
new top, reason for sale no time. 
$1,500 or best offer. Call: 416-728- 
3878. 


30 - 8 ft. fluorescent fixtures, ideal 
for garage or shop, $20 each. Buy 
one or buy all. Call: 434-3594. 


On Pigeon lake, 35' Master Coach 
trailer, furnished, a/c fridge, stove, 
gas BBQ, TV, added room, cov- 
ered veranda. Call: 623-7075. 


End of season special! 1985 skidoo 
LS model 248 cc Rotax, does 
wheelies, $1,200 or trade for ? (i.e., 
pickup). Call: 705-488-2463. 


Retreat property, 1 acre riverfront 
in Snowdon township, mature 
pines, great fishing, canoeing, 
camping, asking $30,000 V.T.B. 
Call: 705-488-2463. 


1984 Z28 Camaro 8 cyl, loaded, 
asking $3,000. Call: 983-9418. 


1991 Chev Sprint, two-door, digital 
am/fm stereo, cassette, stripe 
package, automatic, $7,500, firm. 
Call: 416-355-3125. 


1976 16° Crestliner V-hull bow- 
rider, 115 Johnson, trailer, stereo, 
new seats, top, new battery, white 
with blue stripe, excell. cond., 
$6,800. Call: 705-382-2740. 


9'x7' Steel garage door, outside 
door with window, 32"x20" solid 
cherry desk & chair, 2 2-drawer 
legal size filing cabinets, stuffed 
animals. Call: 579-8179 or 728- 
4104. 


1991 Firefly Turbo 30,000 km, pio- 
neer stereo professionally installed, 
rustproofed, scotchguard, per- 
mashine, asking $10,500. Call: 
728-7859. 


7 1/2 hp Johnson outboard motor 
$2285, 7 cu. ft., freezer $150. Call: 
728-8016. 


Beige, regular size, bathtub, $25. 
Stainless steel double sink $70. 
Call: 725-9067. 


Bed, single box spring, mattress, 
dresser mirror, white $125 or B.O. 
for both. Call: 416-728-6549 Ken. 


1983 Series 900 Bonair hardtop 
trailer, furnace, 3 burner, ice box, 
mint shape $2,800 or b.o. Call: 
576-1674. 


1989 Yamaha Enduro motorcycle 
DT50 bought new in 1990, excel- 
lent condition 5-speed, liquid 
cooled 2,700 km, girl driven 
$1,100. Call: 416-349-3144. 


New silk flowers and supplies for 
sale, cheap, make an offer. Call: 
987-4059. 


THe Swap Conumn 


91 Grand Prix tires, winter and 
summer, aluminum sheets, rims, 
panelling garden fencing, metal 
tables, welding machine, trailer, 
seat covers, etc. Call: 428-6286. 


Boat 14 1/2 Sunray 50 hp merc., 
many extras, mint condition, trailer, 
$4,495. Fender mirror $10, pair, 
small writing bureau, fold-down 
table. Call: 728-9834. 


1989 Terry resort house trailer, 
BBQ, new deck, shed, TV tower, 3 
bunkbeds, 3/4 bed, livingroom, 
tipout, corner lot site, Shelter Valley 
Park $17,000. Call: 416-623-9588. 


Man's beige winter coat, size 40, 
pile lining, like new, matching scarf, 
3 traverse rods, extends 12’ and 
up, make an offer. Call: 728-4109. 


Children's Karate suits, size 1, 
excellent condition, $25, each. Call: 
576-0153. 


Dunlop 670-14 white letter tires on 
8" Camaro rally rims, rings and 
centres $200. Call: 576-0153. 


Sand box 4'x4' floor, lid and sand, 
pressure treated, $15. Call: 576- 
0153. 


1981 2-door Buick Regal 167-V8, 
new muffler, brakes, radiator, tires, 
new stereo, cass., $3,150, good 
fase" inside and out. Call: 404- 
1 p 


3 in 1, dishwasher, stove and oven 
feeder Maid) fan stacked, $800. 
all: 576-8035. 


Mobile home, new in 1991, large 
rooms, appliances, furniture, 
blinds, 40x12, cement pads, 
retirees, security, Sable Beach, 
$35,900. Call: 576-9133. 


22' 1973 Traveline house trailer, 
fully equipped, sleeps 7, $3,300. 
Call: 723-0406 or 644-7781. 


1980 Olds Cutlass Supreme for 
parts $200 or best offer. Call: 576- 
0610. 


Aluminum intake Dodge 3.8L, V-6 
engine, transmission, 727 Dodge 
transmission, 59 Pontiac bumper, 
Camaro fender, trunk lid, stereo, all 
parts best offer. Call: 416-987- 
7246. 


Round table, 42° dia., marble look, 
beige, with two swivel bucket seat 
chairs, real good condition, asking 
$140. Call: 728-6516. 


1980 Z28 350 engine, black and 
gold, good shape, stored winters, 
lady driven, asking $2,000 or best 
offer. Call: 623-1261. 


81 Mustang hatchback, good run- 
ning condition, asking $300 or best 
offer. Call: 983-5092. 


Garden tractor, MTD, 12 hp, indus- 
trial/commercial, 38" cutting deck, 
like new, 12 hrs of use, asking 
$1,500. Call: 728-0570 or 404- 
0090. 


5 HP Honda roto tiller, rear tine, 2 
yrs old, $975. Call: 623-5410 or 
644-6277. 


47 Acres, Haliburton Highlands, 
Hwy 121, 200 ft frontage, plus 
1,300 ft on Old Tory Hwy, 80% 
hardwoods, good bidg. sites, 
$59,900. Call: 723-7021. 


New summer home, pine finish, 
760 sq ft, 200 amp service, R20 
insult, 6 scenic acres, Haliburton 
Highlands, 600 ft Hwy 121 frontage 
$49,900. Call: 723-7021. 


Sofa bed $75, good condition, 
6,000 BTU air conditioner $300, 
8,000 BTU air conditioner, upright 
$350. Call: 576-2640. 


2x6 Cedar for decks, cut with a 
band saw, large amount., Call: 725- 
1909. 


12' Skow boat and 4 hp motor, also 
with trailer. Call: 705-277-2716 
after 6 p.m. 


CCM rowing machine with DT2000 
rowing computer, $150, Kenmore 
Mark2, harvest gold stove, $175, 
computer desk $75, pet cage $20. 
Call: 404-0629 leave message. 


21° Floor scrubber, excellent condi- 
tion, mps, pails, wringers. Call: 
728-5924 or 436-3989. 


1984 Chev 1/2 ton truck, blue, 8 
cyl, 305, pb, ps, camper, new tires 
$3,200. Call: 436-9801. 


1979 Master Coach 29' trailer, like 
new, awnings, air conditioner, 
$11,500 or best offer, a sacrifice, 
other pluses. Call: 416-728-9132. 


Freezer, 21" deep, 31" wide, 34° 
high $175, and wood stove $300. 
Call: 623-1268 or 705-932-2406 
after 6 p.m. 


Girls 20" super cycle bike, excellent 
condition $55. Call: 434-7196. 


Livingroom set (coffee table, two 
side tables), ten speed bike, unisex 
bike, boys CCM skates size 4, 
Hohner accordian. Call: 416-683- 
9612. 


1984 28’ Taurus trailer, rear bed- 
room, awning, antenna, 4-pc bath, 
excellent condition, asking $9,200. 
Call: 416-885-5820. 


Bedroom suite, double dresser with 
mirror, nite table, captain's bed with 
mattress, good shape, asking 


, $200. Call: 579-6323. 


20 ft. 1974 Searay SRV cuddy 
cabin, 302 Ford V8 Mercruiser, 188 
hrsp, good condition. Call: 579- 
4556. 


1985 Chevette, automatic, new 
tires, recent tune-up, good condi- 
tion $2,100 certified. Call: 987- 
3326. 


2-Wool Chinese rugs, 3 Amora 
wool runners, 3 pair wheat colour 
drapes, rubber backed lining, good 
condition. Call: 416-430-8810. 


1990 Housecruiser, 16’, F/G hull, 
sleeps 4, stove, 3-way fridge, fur- 
nace, shorepower, head, dinette, 
40 Johnson $4,000 b.o./trade. Call: 
434-7294. 


Pair table lamps, tri-light with 
prisms, antique mantel clock, good 
condition. Call: 728-2733. 


Birch trees, single, double, triple, 
various heights also various fruit 
trees. Call: 728-2098. 


8 HP riding mower, 36" cut $700, 3 
1/2 hp push mowers $85, 3 1/2 rear 
gab mower $150, and more, all 
reconditioned, Garden Hill. Call: 
416-797-2586. 


Senza Sport 19.5-350, V8 gil sport, 


silent choice exhaust with 1991 
trailer, excellent condition, asking 
$20,500 or b.o. Call: 985-4067. 


9' Truck camper, washroom, 
propane-electric, fridge, stove, 
oven heater, TV antenna, am/fm 
radio, water pump, sleeps-4, asking 
$1,800. Call: 416-797-2586. 


2-End tables $50, 2-black stereo 
cabinets $70, wooden desk and 
chair for young boy or girl $50, 
hedge clippers $25. Call: 436-3301 
or 463-0598. 


1986 Pontiac Parisian, good shape, 
asking $,000. Call: 623-3535. 


Two day beds excellent for cottage 
in good condition $99 each, assort- 
ment of 33 1/3 records 40's - 50's - 
60's. Call: 725-5409. 


1977 17° Bowrider Johnson 115 hp, 
truck ladder racks, marine railway, 
electric winch, antique Findlay vega 
cook stove. Cail: 985-2366. 


14x70 Mobile home with 10x24 
Florida room, deck, patio, TV 
tower, lawn shed, on Rice Lake 
near Keene $65,000. Call: 723- 
8727. 


Singer sewing machine 6 months 
old deluxe, free arm, 22 stitches, 
excellent $400. Dune buggy for 
sale. Call: 416-263-2056. 


Budgies $10 each, Zebra Finches 
$5 each, Canaries $25 each. Call: 
725-8856. 


1-40 piece tap & die set S.A.E. 
size, 1-40 piece tap & die set metric 
size, all brand new. Call: 728-1502. 


1982 20° Tempest 185 hp 
inboard/outboard OMC drive 
$9,000, 1981 Fleetwood Brougham 
Cadillac loaded certified $3,500, 
must sell or b.o. Call: 416-852- 
5653. 


Continued... 


SATURN SAAB ISUZU 
OF 
PICKERING 


FEATURING THE ALL NEW 
1992 SATURN SL, SL1, SL2 & SC MODELS 
ISUZU PICKUPS, RODEO & TROOPER 
SAAB 900 & 9000 MODELS 


980 Kingston Road 
Pickering, Ontario 


839-6159 


***WE DON'T SELL YOU A CAR — 
WE HELP YOU BUY A CAR*** 


Bol) Mycrs 


Chevrolet — Geo — Oldsmobile Ltd. 


Corvette Convertible 


KE 427-2500 


425 Bayly St. W. (at Westney) Ajax, Ont. 


Right here for you! Right in the heart 


GM territory 


GM family program available 
Call or come in for details 


266 King St. W. Oshawa, Ontario 
436-1500 


WARNING 


GM Employees and Siblings 
YOU MAY NOT BE GETTING ENOUGH 
$$$ FOR YOUR TRADE 
Also 
Special Employee Financing 
Special Employee Discount 


GUS BROWN 
PONTIAC BUICK 


1201 Dundas Street East 668-5846 
Toronto lines 686-1566 & 686-1567 


NIGHT SERVICE AND PARTS TILL 2:00 AM 
MONDAY - THURSDAY 


Continued 


1986 Chevrolet Cavalier station 
wagon, 2.0 litre F. 17, auto, am/fm, 
pulse wipers, roof racks, trunk 
release, certified, $3,500, or b.o. 
Call: 416-263-8842. 


1983 29" Prowler trailer, sleeps 6 
adults, rear bedroom, new awning, 
totally immaculate inside and out, 
$9,800. Call: 666-2155. 


Doors one outside 82x34, two 
inside 77 1/2x30, 77 1/2x26, one 
aluminum 82x33 1/2, TV stand. 
Call: 728-0919. 


Beautiful wedding gown and veil, 
dry clean, size 16 asking $600, 
bridesmaid dress royal blue size 16 
$40. Call: 728-6147. 


SKar swivel rocker excellent condi- 
tion, orange velvet $60. Call: 576- 
6870. 


1991 Chev. Caprice, grey, 33K, 
loaded $16,400, screens 26 pcs. 
size 41 1/2x22 1/2 $1.75 each, 
chesterfield/chair, good condition 
best offer. Call: 416-434-7538. 


1976 Monte Carlo 350, Holley 650 
dib, edlbrock accel, auto gauge, 
3,200 stall, mint condition, wied 
racing rims, apainy $6,000, or b.0. 
Call: 723-5437 Rick. 


28' Trailer, fully equipped for winter 
camping deeded prepay 300 from 
lake, mature trees, fully fenced, 
poicec to $20,000. Call: 579- 


Antique solid oak, 7 piece dining 
room suite, excellent condition, 
asking $1,350. Call: 416-623-7073. 


12 Gauge Reminton pump-870 
shotgun $300, bathroom sink 
24x19 $25, men's 10-speed 
Beugeot bicycle $30, Tektronik 
Oscilloscope model 422 $800. Call: 
416-725-8675. 


Antique oak wall telephone wired 
and working $350, antique oak 
wind-up gramophone $250, antique 
gingerbread clock $325, or best 
offer. Call: 416-725-1254. 


1988 16' Bowrider ‘89 115 hp 
mariner ski-bar Huminbird platinum 
cever tops EZ-trailer, $7,900 or 
best offer. Call: 416-728-9626. 


1956 Pontiac four door, hardtop 
$4,000 or best offer, Colorado car 
all original. Call: 728-9963. 


2 Violins, one classical and one old 
tyme, both in good condition, nice 
tone and volume, Scarboro asking 
$350 and $470. Call: 416-438- 
2204. 


Ladies suits, size 12, pants, 
sweaters, also dishes, 4 sets house 
windows and screens, plush bath- 
room sets. Call: 416-725-5306. 


Colorado blue spruce, white spruce 
and cedar trees. Call: 416-983- 
5396. 


1991 Cavalier, 4-door, 4 cyl, am/fm 
cassette, grey low mileage, ps, pb, 
spotless, non-smoker, asking 
$10,000 or best offer. Call: 728- 
5948. 


Toshiba microwave oven $50, A-1 
condition. Call: 416-728-8245. 


14' Munore fibre glass boat, sleep- 
er seats, convertible top, bilge 
pump 2 gas tanks, life jackets, new 
battery, 40 hp Evinrude motor. Call: 
416-668-4932. 


Full size violin with case, excellent 
condition $300, firm. Call: 416-623- 
2646. 


Baby sets all colour $15 each, lawn 
ornaments all types, Sylvester, 
Tweety, Bluejay, Flintstones, 
Woody, Tom the Cat, Road Runner 
$12 each. Call: 416-725-9390. 


1984 Gold Wing good condition all 
the chrome, two helmets, new tires 
64,000 km, certified $5,500. Call: 
986-4262. 


1985 T-Bird, 2-door, good condi- 
tion, loaded $2,900 or best offer. 
Call: 416-668-5769. 


New Yamaha 470 guitar extras 
$700 or best offer, one lida tenor 
banjo books $300, best offer both 
bane hard cases. Call: 416-623- 


1966 Chev. Impala, 2-door hardtop, 
283 auto, pb, ps, white Florida car 
asking $5,000. Call: 416-983-9204. 


Cedar trees for hedges, all sizes, 
ood quality, free delivery $1 per 
loot. Call: 416-728-6356. 


1986 RDL Ski-boat, 18° 115 
Johnston, buckets, new batter com- 
plete heavy duty trailer, boat cover 
$4,600 or b.o. Call: 416-263-8294. 


1978 GMC Caballero, V8, sunroof, 
excellent condition, must be seen, 
asking $6,500 or best offer. Call: 
416-623-1047. 


8 Hp snow blower, running very 
well and very good condition. Call: 
416-723-9743. 


Washer and dryer, good condition 
$375 or b.o., also 1984 Camaro 
hood best offer. Call: 416-728- 
3169. 


17° Sailboat Siren sleeps 2, head 
4.5 hp Johnson trailer, excellent 
condition, extras asking $4,700. 
Call: 416-987-4461. 


Truck cap black fiberglass fits up to 
1987 $350, stainless steel chimney 
16' plus the caps $300, air condi- 
tion pump of 305 motor $50. Call: 
416-885-4939. 


1990 21' Lightweight trailer, elec 
brakes, Tandem wheels, air, sleeps 
6, 3-pce, bath, much more $11,700 
or b.o. Call: 416-668-6793. 
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Rifle 303 B.S.A. with scope $200, 
also complete compound bow 
$200, all prices firm. Call: 416-623- 
4850. 


1979 Holiday house trailer tandem 
axle, 24’ awning, furnace, water 
heater, bathroom, shower, sleeps 8 
excellent condition $7,000. Call: 
416-668-5234. 


1991 Chevy full-size extended van, 
35,000 km, fully loaded best offer, 
almost new captain chairs and 
bench seats, excellent condition. 
Call: 416-987-2164. 


40 Gallon electric hot water tank, 
high efficiency oil furnace burner 
200 gallon oil tank burner and 
water tank, 5 years old. Call: 416- 
728-2197. 


New 14’ fiberglass fishing boat 
$1,175. Call: 416-623-7726. 


1981 Ford 1/2 ton, 6 cy., $800 or 
b.o., 1986 Sunray bowrider boat 
trailer, 16 1/2 ft, 175 hp $10,000, 
jackets, skiis, etc. Call: 416-436- 
0444. 


1986 Dodge Ram small 1/2 ton 
D50 summer driven except for one 
winter, new tires, no rust good con- 
dition. Call: 705-277-2705. 


Waterfront Moorefalls 2-bedroom 
home, basement, electric furnace 
drilled well, septic system, large lot 
access to 2 lakes $124,500. Call: 
416-985-2104. 


1980 14’ Fiberglass boat, 120 hp, 
\/O and trailer, ski bar, radio, excel- 
lent running condition, setas 5, 
$5,200 or b.o. Call: 416-797-2586. 


Kedron 335 Main St. ranch bunga- 
low, 3+3 bedrooms, double garage, 
family room, addition greenhouse, 
kitchen, huge Jot, fireplace 
$219,000. Call: 416-723-8780, 


1988 Peterborough boat cuddy 
cabin, 205 hp, 19 1/2’, sleeps 4, 
excellent condition, trailer included 
$18,900. Call: 705-742-0963. 


1990 37 foot RV, 5500 watt genera- 
tor, dual air conditioners, 2 remote 
control colour TV's, central vac, ice 
maker, VCR $110,000 or b.o. Call: 
416-372-7196. 


Air conditioner 12,000 BTU, GE, 
used one summer $650, treadle 
sewing machine, excellent condi- 
tion $175, Newcastle. Call: 416- 
987-4276. 


Brand new 30-30 Marlin 336CS 
$350 firm. Call: 416-723-9990. 


1981 Malibu 4-door, standard 
transmission, A/C am/fm cassette 
30,000 miles on rebuilt 229 $800 as 
is $1,200 certified. Call: 416-434- 
9795. 


1984 Bonair 1000 tent trailer, 
sleeps 6, stove, dual propane 
tanks, ice-box, full awning, chemi- 
cal toilet excellent condition $3,000 
firm. Call: 416-434-9795. 


1978 GMC Van completely cus- 
tomized in/out 8 cyl, air, cruise, tilt, 
cap chairs, etc., good condition 
ee certified. Call: 416-579- 
1286. 


Waterbed mattress and heater for 
double bed, excellent condition 
$50. Call: 623-5048. 


AHMIC Harbour lot 66x165 with 35' 
trailer, sleeps 6, vendor holds mort- 
gage, $29,900, $1,500 down, new 
1.2 outboard motor $300. Call: 416- 
725-8046. 


Above ground pool 15'x4', to of line, 
ail access, plus solar blanket winter 
cover, deck ladder install video 
$1,350 or b.o. Cail: 705-786-1299. 


Travelair 12'x36' park model, large 
Florida room and deck, shed, large 
lot, immaculate Pigeon Lake, all 
reasonable offers accepted. Call: 
416-723-3291. 


_Water purifier brand new asking 
$60, green lined drapes $40, 
portable electric heater $25, stereo 
large wooden cabinet $30. Call: 
416-571-1161. 


Dehumidifier A-1 condition, 2 air 
conditioners, one 6,000, electric 
lawn mower 1 year old. Call: 416- 
725-1937. 


Large freezer, 9 years old $200, 
coffee table, 2 matching end tables, 
$100, flowered couch $75. Call: 
416-728-4235 after 5:00 p.m. 


Northeast Oshawa, 3-bedroom 
semi, 1 1/2 bath, fenced yard, com- 
pletely upgraded, Liberty Street 
North Bowmanville, 3-bedroom 
bungalow with in-law apartment. 
Cail: 416-725-2885. 


80 Acre estate farm, 60 miles west 
Ottawa, 3 miles from lake, barn, old 
home, good fishing and hunting, 
asking $61,500. Call: 416-728- 
1270. 


1972 Chev. Impala cust., 2-door, 
southern car, new paint, motor R/C 
cold buster truck comp, 1986 
Chevette excellent shape 63,000 
km. Call: 416-576-0660. 


1980 22' Easy tow light weight 
prowler trailer fully equipped 
$3,800 or best offer. Call: 705-748- 
4061. 


Foundation driveway scaling unit, 5 
hp Briggs, Albany pump, 100' hose, 
100(G) tank wand complete 
$2,600, truck cap aluminum $100. 
Call: 705-432-2595. 


Thomas organ/stool and music 
books, double bed, university 
books, insulation, counter top, lazy- 
boy chair, dinette set, girls bike, 
windows, cabinet. Call: 668-5124, 
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17 K.M.V. hard top boat, sleeps 2, 
70 hp, Johnson 9.8 merc., north- 
land trailer, equipped for salmon 
$14,000. Call: 416-725-9244. 


Gardner denver 150 CFM portable 
air compressor, 4 cyl, diesel 
engine. Call: 416-668-6980. 


1981 650 Yamaha only 25,000 
kms, asking $600, King trumpet 
with hardshell case asking $250. 
Call: 416-576-5967. 


1975 Hardtop tent trailer, fridge, 
Stove, holding tank, aes 6 (make 
Lionel) beige, surge brakes, asking 
$1,700 or b.o. Call: 416-668-5215. 


Honda GL 1200 accessories, 
Markland back rest, floor boards 
and other items. Call: 416-434- 
8324 after 5:00 p.m. 


1987 16' 2° fishing boat Fisher, 3 
swivel chairs, 50 hp, electric start, 
power tilt Yamaha, Lil Rider trailer 
$6,100. Call: 416-579-3211. 


Craftmatic adjustable bed $500, 
gold clubs, bag cart $50, gold clubs 
bag cart $75. Call: 416-723-9428. 


Lawn mowers Briggs & Stratton. 
Call: 416-725-6104. 


1990 Bonair hard top tent trailer, 
sleeps 6, stove, ice box, canopy, 
twin tanks, almost new asking 
$5,500. Call: 416-576-3137. 


lronworker machine, shears, 3/8 
metal punches and cuts angle, fifty 
by sixty steel building, structural 
beams only, free span. Call: 416- 
985-0146. 


1972 Monte Carlo air $1,500 as is, 
$1986 Jeep Halfton 4x4 $6,300, 
cert. 1988 Celebrity wagon, air, tilt, 
stereo, $6,800 cert. Call: 705-876- 
1359, 


Ski and slim machine as seen on 
TV asking $25. Call: 416-725- 
3886. 


Piano upright excellent condition 
$500. Call: 416-725-8456. 


3 Bedroom cottage for sale or rent, 
on Maple Lake Haliburton District. 
Calf: 416-576-9590. _ 


3-Bedroom insulated cottage 1/4 
acre lot, all services boat launch- 
ing, ideal summer, retirement 
home, Elk Lake $50,000. Call: 416- 
668-4084 after 5:00 p.m. 


1989 Sunray Classic, 205 V6 OMC, 

3,500 Ib trailer, mint condition, full 

camper top & mooring cover asking 

ee loaded. Call: 416-668- 
551. 


Wedding dress size 7/8, 5 light 
chandelier, inside/outside light star- 
lite, am sports fm stereo receiver 
with headphones. Call: 416-728- 
7093 for information. 


a1976 Monte Carlos 305, 4 barrel, 
new tires, rims, am/fm cassette, 
lady driven $2,000 or best offer. 
Call: 416-430-3574. 


Bissell carpet cleaner, brand new, 
Minolta XG1 35 mm SLR camera, 
with accessories, Regina home 
Spa, bar lamp, sports cards. Call: 
416-579-6196. 


Brand new 12 speed Vantage CX 
Fuii bicycle asking 4195. Call: 416- 
728-7904. 


Green Polyethylen fence 50 ft. Call: 
416-668-0045. 


1978 Bellevere hardtop trailer 
sleeps 5, good condition $1,500. 
Call: 416-723-3964. 


Sailboat C&C 25', 1976, blue 
inboard engine, roller furling, spin- 
naker, marine radio, depth 
sounder, knotmeter, compass, 
head, stove, icebox, $17,000. Call: 
1-416-723-6252. 


1985 Cadillac Eldorado, slate gray, 
loaded, $5,750, certified. Call: 404- 
1947, Leave message. 


Luxury 4-season cottage, 3 bed- 
rooms, 2 baths, fully equipped, on 
lake, no smokers, no pets, avail- 
able June & Sept. Call: 613-637- 
2836. 


7 Room house in Florida, close to 
everything, better than new, would 
trade in Canada, I#95 and 
Sunshine State Parkway. Call: 416- 
831-8757. 


Girls’ all terrain bike, 24” very good 
condition, asking $60, radio con- 
trolled Monster Beetle with battery 
pack, attack controller. Call: 576- 
0553. 


1972 ElCamino 350, auto, a/c, 
25,000 miles, Oklahoma truck, 
excellent body, interior, mechanical 
$5,000, 79 Olds Cutlass $500. 
Call: 416-986-5465. 


200 Amp panel $40, Massey 
Ferguson bailer $1,000, 18' hay 
elevator $250, 16° car trailer 
$1,500. Call: 983-5390. 


1983 23' Terry Taurus Trailer, a/c, 
awning, 4 pc bath, fridge, stove, 
oven, very clean, $9,000, Call: 
705-745-6145, 


Uniroyal Loreado tires, look sharp 
on jeep or pickup, set of 4, lots of 
tread. $250. Call: 434-7598 or 
579-2831. 


Furnace, 1982 Chromalox, HAF, 
215D, 15 kw belt drive, asking 
$150, or best offer. Call: 705-932- 
2179. 


14' Fibreglass boat, sleeper seats, 
convertible top, 2 tanks, bilge 
pump, 50hp evenrude motor, no 
trailer, life jackets, $1,800, Call: 
416-668-4932. 


Camper, fits short or long box, full- 
sized pickup truck, sleeps 2+2, only 
900 Ibs, asking $500. Call: 263- 
8510. 


1988 Bonair trailer, 33' with tipout, 
sleeps 8, like new, non-smokers, 
full bathtub, patio door from living 
area, $17,900. Call: 668-5084. 


Beautiful hand-painted “Folk Art" 
ideal for gifts and decorations, (4) 
tires P195/60 SR14 $50. Call: 416- 
576-2088. 


Pickup truck cap, compact long-box 
$150, almond colour stove 2 years 
old reasonable offer, 1 acre estate 
lot, 30 min Oshawa $59,900. Call: 
416-576-7895. 


1969 Chev. 1/2 ton 250 6 cyl 
56,000 original miles, lots of extras 
very clean and straight truck 
$5,500 certified. Call: 436-9580 
after 7:00 p.m. 


Investment income, 3-bedroom 
brick bungalow upgraded, oak 
kitchen cabinets, 7 appliances, in- 
Jaw apt. with brick fireplace and 3- 
pc bath. Call: 723-9839 or 721- 
9621. 


Fridge & stove $350, dehumidifier 
$60, gas stove $50, dryer $50. 
Call: 728-9030. 


Two end tables $50, coffee table 
$50, piano bench $60, ivory table 
lamp $20, small desk $25, two 
chairs $150 & $40. Call: 728-5503. 


Blue Jay's tickets, CD player and 
receiver $400, warranty, drums 12 
pieces, $825. Call: 416-725-1800. 


Centennial rifles 1867-1967 rifle & 
carbine consecutive numbers, 
unfired, step bumper Ford 1/2 ton 
fits 1980 to 1992. Call: 576-8076. 


Apache trailer, 12' canopy, 3 burner 
stove, furnace, sleeps eight, good 
condition and clean. Call: 705-745- 
6728. 


Mountain bike - men's 12 speed, 
good condition, $40, fertilizer 
spreader $10. Call: 576-7296. 


Brand new power router, 25,000 
RPM, 40 gallon electric hot water 
tank, 100 amps electrical panel, air- 
tight wood stove. Call: 725-3152. 


1981 Honda Goldwing GL1100 with 
all the luggage, very good shape, 
$2,995. Call: 579-5920, 


Beautiful $1,200 wedding dress, 
will sell for $500, only worn once, 
freshly dry cleaned, size 38 (14- 
16). Call: 416-786-2478. 


1985 Skylark trailer, 32' with tipout 
dining room, private bedroom, used 
very little, best reasonable offer. 
Call: 576-3647. 


1965 Evinrude boat motor, trailer, 
90 hp tri-hull first owner well main- 
tained, very sturdy, safe boat, ask- 
ing $2,400. Call: 416-623-9912 
Shift #2. 


1982 Motorcycle, 650 Yamaha 
Maxim, excellent condition, $1,500, 
or best offer. Call: 728-5705. 


Single bed frame, five drawer 
dresser and two drawer night table, 
medium pine finish, colonial style, 
asking $200. Call: 576-5429, 


1976 26’ Mastercoach trailer, 
sleeps 7, 20' awning, 3pc bath, 
large 2-way fridge, TV & antenna, 
excellent condition, $6,500. Call: 
987-5331. 


1981 Chev Citation, auto, 4-cyl, 
tuns good, $700 also 4 drawer 
dresser $40. Call: 623-4301. 


1990 32' Terry Resort Trailer, used 
one season, Shelter Valley Park, 
lots of extras, 92 season paid, 
eee or offer. Call: 1-416-372- 
5510. 


Deilcraft 38" round coffee table in 
cherrywood finish, very good condi- 
tian, $200. Call: 434-6960. 


Pontiac 400-455 engine parts 
rebuilt cylinder heads, TRW forged 
pistons, Edelbrock performer 
intake, crane 292H camshaft, 
rhoads lifters, alumnicoate head- 
ers, valve covers. Call: 416-576- 
8644. 


Pool vacuum “Barracuda” $375, 
poo! filter tank $285, pool pump 3/4 
hp $250. Call: 725-2774. 


Travel trailer, like new 1985 Bonair, 
electric brakes, three-way fridge, 
three element, propane stove, WS 
590 kg, BA1300. Call: 579-3470. 


Victorian style wedding dress satin 
taffeta pearls size 8-10 train and 
headpiece cost $1,300 asking $700 
best offer cleaned. Call: 432-9168. 


1991 GMC S15 4x4 standard 5- 
speed V6, 4.3 litre, tinted windows, 
tilt steering, jump seats extended 
cab, am/fm cassette $14,500. Call: 
416-728-5864, 


17 1/2 ft. Corsair house trailer, 
good condition, 1981 Chev. Impala, 
little to certify $1,000 or b.o. Call: 
436-2624 or 613-472-6815. 


1981 Starcraft hard-top ten trailer, 
3-way fridge, stove, sleeps six, 
excellent condition $3,000 or b.o. 
Call: 623-7715. 


1980 35' Prowler Park model trail- 
er, 2 tipouts rear bedroom, detach- 
able hitch, storm windows, awning, 
good condition $10,900. Call: 416- 
579-5083. 


Never worn new wedding dress, 
lacy trimming size 11, half price, 
lawn swing. Call: 782-2601. 


R.C. cars, Baja racer, J.P.S.F.-1 2 
radios 1 fast 1 slow charger, dyna 
charger, extra parts, low hrs, $400. 
Call: 623-7099, 
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1987 overdrive automatic truck 
transmission front and rear, four 
wheel differentials and spring $300, 
R/V three-way fridge with freezer. 
Cail: 416-723-5147. 


Largo Florida mobile home, to rent 
or buy, children welcome, available 
immediately, summer rates. Call: 
723-4908. 


1986 Pontiac Acadian 4 cylinder 
automatic, 4-door, very low KI, 
$2,950, certified girls 20" bike as 
new $55, Call: 435-0901. 


1990 Chev. Beretta GTZ black grey 
interior, 35,000 km, fully loaded, 5 
speed, non-smoker, in inflating 
lumbar drivers seat asking 
$11,200. Call: 416-728-6342. 


1984 Buick Regal Ltd., 100,000 
km, V6, auto $2,900 or b.o., cert. 
Inglis apt size washer/dryer $600 or 
b.o. Call: 416-723-6533. 


1984 14’ Fiberglass fishing boat, 
(Doral) 18 hp, mercury outboard 
1989 trailer with 12" wheels, good 
condition, must sell, $1,900 or b.o. 
Call: 432-6899. 


1990 Chev 350 1/2 ton extended 
cab, 8 ft. box, heavy duty, excellent 
condition 35,000 km. Call: 416- 
986-5841. 


Portable RCA VCR and camera 
set, excellent condition $650, 2 pc, 
sofa velvet brown hardly used, 
$750. Call: 416-427-4989. 


16' Marvac centre consolis mercury 
classic 50 elpto northtrail trailer 
seaport fishfinder, rodholders, live 
wells all new in 1988 $5,900. Call: 
433-4038. 


Mobile home, good condition, must 
see to appreciate 68'x14'. Call: 
623-1477. 


1989 White Astro Cargo van V6, 
am/fm, radio, low be good 
condition asking $7,900. Call: 576- 
0487. 


Bainchi 12-speed racing bike, just 
like brand new, only 2 years old 
has hardly been used, asking $375, 
medium frame. Call: 725-8155. 


Heavy duty box trailer size 4'1” 
inwide x 9' long 15" chevy wheels. 
Call: 705-277-2281 or 025 Shift #1 
Harold. 


Boat 1971 Startcraft 18’, 120 merc 
and trailer and access 1965 
Acadian Pont. for parts. Call: 723- 
4064. 


2 Horse trailer $1,600 or b.o., cedar 
posts $5, stakes $2, each swap for 
riding lawnmower or 4 wheel A.T.U. 
Call: 705-799-7161. 


12' by 12' dining tent, used once. 
Call: 263-8487. 


54x22x16" high coffee table with 
enclosed storage area in centre 
$80. Call: 683-6657. 


Two baseboard heaters with ther- 
mostats $30, kerosene heater 
$125, OMC outboard motor con- 
trols $40. Call: 571-1384. 


1981 Cutlass Supreme, 2-door, 
small V8, a/c loaded good engine, 
body very clean $1,900, kitchen 
table with four chairs $80. Call: 
723-1340. 


Industrial sewing machine $500, 
electric lawn mower $1285, step lad- 
der, $30, 100° hose and reel $60, 
windows 4-panes each $40-$60. 
Call: 579-1961. 


Beaumark 6000 BTU air condition- 
er, only used one month $360. 
Call: 655-4788. 


Canon EOS650 auto focus with 70- 
200 mm, zoom lens and flash, 
brown tweed love seat $100, Inglis 
portable dishwasher $100. Call: 
427-0974 after 5:00 p.m. 


Chevette & J2000 body parts, 
assorted auto trans, gas tanks, 
radiators, batteries, also 2.5 motor, 
rotor disks, brake drums. Call: 725- 
7249 after 3:00 p.m. 


Coffee table, 2 end tables, good 
condition $100, 1984 Buick Riviera, 
excellent condition, new tires, etc. 
$6,100. Call: 725-4443. 


1983 GL Honda Goldwing, show- 
room condition, 20,000 km, $2,995 
or best offer. Call: 725-4558. 


Table top office desk 79"x36", 
homelite chain saw 20" bar, electric 
lawn mower (Lawnboy), dehumidifi- 
er, small water pump. Call: 416- 
723-6929. 


1989 Belair trailer 31° full winter 
package, 1 tipout, TV tower, 8'x16' 
deck. Cedar Park $17,500. Call: 
404-9442 after 5:00 p.m. week- 
days. 


Pn 


Chrome Moros air filter cover with 
filter $35, pioneer car stereo high 
ower 50 watt, music search, etc., 
ought new 90° $200, firm. Call: 
623-5048. 


Men's L.H. in piece Golden Bear 
golf clubs $150. Call: 728-9041. 


—————— 


4-Tires 2-255/60R15 rear, 2- 
235/60R 15 front, tires on chrome 
tims for 80-85 GMC, truck asking 
$600. Call: 579-2040. 


77/22" Cuddy, fiberglass hardtop, 
sleeps 5, Volva I/O pri. head, pres. 
water, sink, ac/dc, fridge, compass, 
am/fm cass. $10,500, b.o. Call: 
433-5019. 


1988 S-10 Tahoe 4.3 engine 
exceptional condition $7,000, 5' 
patio door $250, Sears stroller $25. 
Call: 416-576-5186. 


Patio slabs, fancy 2'x2' starter 
motors, 4 cylinder 2.1, 84 dodge, 
D50 AC compressors, also Viking 
fridge, GE stove 30". Call: 725- 
7249. 


Dresser with mirror excellent condi- 
tion, white, gold trip medium size 
$50, cash firm. Call: 416-728- 
6549. 


European style two piece chester- 
field with 3-pc marble top/brass 
trimmings, end tables, 2 matching 
lamps for $999, Super 8 movie 
camera/projector $250. Call: 571- 
3165. 


FOR RENT 
Large bedroom/sitting room with 
fireplace, private bath and 


entrance, fridge, laundry, hydro, 
$480/month bus route. Call: 576- 
1654. 


1-bedroom apartment, private 
entrance, fridge, stove, central air, 
firstlast $500/month utilities includ- 
ed, no pets/smokers, Whitby. Call: 
723-9824. 


2-bedroom cottage on Pigeon Lake 
from May 1st on. Call: 705-799- 
6366. 


Bachelor apartment, part furnished, 
separate entrance, non-smoker 
$450/month includes utilities and 
cable. Call: 571-1290. 


1-bedroom basement apt, near 
O.C., very clean/bright, fridge, 
stove, washer, dryer, cable, park- 
ing, utilities included $550, May 1st. 
Call: 579-9818. 


2-Bedroom cottage, Paxineau Lake 
all conveniences available June 27- 
4, July 11-25 and after Aug. 22. 
Call: 985-7067. 


4-Bedroom semi, 1 1/2 bath, S. 
Oshawa, large kitchen, rec room, 
patio, fenced bees $795, plus 
utilities or sale. Call: 725-9245. 


Penthouse Condo, 2-bedroom, 1 
1/2 bath, 5 appliances, air, under- 

round parking, laundry room 
$895/month plus hydro, north/west 
location. Call: 416-728-7946 after 
6:00 p.m. 


Private lakefront cottage, 3 bed- 
rooms, all conveniences, available 
from June 1st. Call: 725-2258 for 
details. 


SERVICES 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Call: Al-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a 
day. 433-1121 or 985-3434. 


Qualified daycare worker, 10 years 
experience looking to take care of 
children, shift work not a problem, 
references. Call: 579-4824. 


WANTED 


For Wrecking - 1983 Pontiac J- 
2000 man. trans, 2L eng. overhead 
valves (push rod) electric fuel pump 
manual vacuum pump. Call: 725- 
3916. 


Radial arm saw table saw band 
saw truck cap for $10 short box 
welding machine. Call: 985-3852. 


Strawberry plants and raspberry 
plants, small quantity for home gar- 
den. Call: 686-7679 after 5:00 p.m. 


Balans backless posture chair, 
laser vision pinhole glasses, used 
JVC 180, VCR used working cam- 
corder less than $500. Call: 728- 
9191 after 6:00 am. 


Pontiac 6000 1982 to 1988 parts 
still needed reasonable price. 14’ 
or 16' aluminum boat. Call: 571- 
6746. 


Collector plates “Little House on 
the Prairie” series. Call: 579-1402 
after 4:00 p.m. 


Cargo or boxtrailer for Honda, 
Goldwing bike. Call: 416-723- 
0423. 


Scrap cars quickly removed also 
looking for basket case motor 
bikes. Call: 571-6626. 


One large used hockey bag in good 
condition. Call: 728-8957. 


Shed aluminum or wood, Call: 
404-8655. 


The Retirees Annual Picnic will be held at 
Lakeview I in date is 
June tre. 
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Membership meetings 


The General Membership Meeting is held 
the 1st (first) Thursday of every month 
except July and August 
(G.M. Unit — 3rd Thursday of every month 
except for July and August) 


Time: 7:38 pm 
Place: chy Local.222 Hall 


142 lip Murray Avenue 
vel 


Third class poullie paid In cash at Ottawa, Ont. Return guaralile 1425 Philllp Murray Avenue, Oshawa, Ontario L1J 8L4 


MOO197 
Library Oshawa Public 
65 Bagot St 

Oshawa 


Ont LAN: 


